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V . ^ ' ' 

•^e^^rth Dakota Annual Report fcr Vocationai-Tt-?fipicai E<iucation" 
coi^tains a financial, statistical ^and narrative description of^^tsj^'^a^e 's ^ 
accomplishments during -fiscal year 1975. Tne accomplishments are reported 
in- terms of the objectives set forth in the .State Plan for the administrat/ion 
of vocational education. 



All information included in this report was compiled from records main- 
tained in the state office, statistical reporting data from the l-ocal^ educa- 
tion agencies and annual reports furnished by various local vocational pro- 
grams. 

The narrative report 'is organi zed ^according ^to the instructional level of 
persons ^erved — secondary^ post -secondary and adult, and -the population 

groups served — general, disadvantaged and h3ndic4pped. a^so included are 

• \ . . » ' - - . 

special' programs and Ancillary services. Dascripticns aye include, of sj>eciiic 

progranis and services which exemplify ways in which, resources were utilized 'to, 
accocjplish the objectives. ' , . *f 

; / *. . . 



The activities described in this re^rc'^nclua-e only those that were 
funded in whole or part with federal- ybcici<aal education funds appropriates 
under Public Law 90-576 and state vocStionai funds appropriated by the North 
Dakota Legislature. . T 
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Carrol E.' Burchinal 
State Director 
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VOCATIONAL EDUCATION 
PROGRAM ACCOMPLISHMENT 



INTRdDUCTIOX * . - - ' ^ 

More Chan 52,382 citizens . participated- in vpcaxiortal-teqijntcal education programs 



in fiscal year 1975. This represents an increase X)f^ 6 »d96 over the previous year. 
Tnese citizens included 11,423 adults ^participating, dni^^p^ementary and pr^ra- 
tory programs ccmx^^cte^hroughgut iChe.-srate, 4,788 stu^esfis i^^poat -secondary 
vocational-technical programs and 26^583 high scheol students, 

, • ' ' Table -1 

^OTAL Vocational ^ucat ion -Program Enrollment b v Program by"-^i>^ 






1971-72 


1972-73 . 


1973-74 


1974-75 


GRAND TOTAL 


32,637 


36,910 ■ 


'45,486 


52",3S2 


Agriculture 


5,-63^ 


6,779 


7,269 


■ 7,883 


Distribution 


2,17i 


f , 1'47 


1,477 


2, '34 2 


Health 


8481 


. 969 


2,238 


1,267 


Occupational 
Home Economics 


• 587 


• 385 


598 




Office Education 


5,215 


5.038 


5,592 . 


' 5,912 


Technical 


477 


521 


840 


779 


•Trades tx Industry 


5,098 


,5,481 .. 


6,19-6 


7,071 


Special Programs 


806 


3,824 
12,766 


5,895 


9. 586 


Consumer & Homemaking 


11,801 


'• 15,381 • 


16,85^ 



The number of people Served in vocational education programs haS incre^sec \ 
steadily over the past years. Much of the growth 'tan be attributed to *the addi^ 
tional funds provided at the state and local -levels. 41ong with the increase in 
number of programs the quality of. programs cont inues to improve. 
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The 'forty-fourth Legislative Assembly in 1975 enacted several major pieces.Jif 
legislation affecting vocational e4ucation. Tue nev legislation will assist 
local school districts in providing vocational education opportunities to more 
students either through mult i-diat^i<C vocational- ceiiters or other cooperative 
^ arrangements with neighboring school disrrictfe. Th^^ new lavs provided for Multi- 

Distrrict Vocational Center Governing Boards, transportation aid- for busing 

J* * 
vocational students, .a permissive mill levy for vocational education, and a change 

in the law allowing local districts, to xount '-up to five vocational courses ^ 

towards ^meeting the minimum curriculum law. 

Taree new mul^-dlstricC vocational centers were approved in 1973. The centers 

---iocated at.Graftonj D^Vtis^Lake, and Oakes will be serving sixteen different 

Each center will have^ c^crm^prehellFxv^ vocational ^off^ 



~ . Both hieh schooT^iro'3eTTCT''arra^^ 

^^^^^^^^^^^^^^^^^^ .fu.,, i^m;, ' ■■■iP-.u^i^.^y...,,,.,,,^^ ww^.^.^^ ^ _ 

fall ''or 1975." * ' — ■ -I ■■■1- ,/ „, V 



he- - 



Other major accomplishments in 1975 'included the establishment of a new. Truck 
Driver Training p'rogram at Dici:inson State College; approval of a Mobile Welding 
Laboratory at the North Dakota^State* School of Science, to serve retraining , needs 
' ' of a<Jults: a pilot program in personnel development which placed about AO voca- 
tional teachers ip actual work experience for six to 12 weeks in iadustrv; -iTnplemen- 
tation of a Martagement by Objectives (MBO) %stem for the state vocational educa- 
tion-staff; a traveling' workshop for school counselors to increase their -knowledge 
of No rtK*- Dakota industry by actual visitations to selected business and industrial ^ ^ 
firms; curriculum Improvement projects were conducted in each of the' program 
areas'; increased services were- provided local schools in helping maintain quality^ 
^programs; and an increased response to new industrial devel^pment-.^and tneir ,xe- 
sultarit lAcreaj5ed manpower needs was madB by the establishment 6f new programs j* 
^nd increa}?ed resouc;^ allocation. ' - 

Vocational Education Continued to serve a useful purpose during 'the past year. 
Local high school districts and community colleges- have been progressive in meeting 
the needs of all persons who want, need, and can benefit from vocational education. 

ERIC ^ . . 6 . . . 



R£GULAR HROGRA-MS 
■part B of <"'»e Act 



' 1. The'following a-ccoSpl ish.enrs ar^ reported in ter.s of the o-bf-ectiVes^o^ 
each of ihe five categories of ^persons co be served as set forth in the 1975 _ 
Annual Progran PlatT; -. ' 

A. SECONBARY (Genera! Pa^uVation) ^ , * • _^ 

Vocationa-1 education' at the" high school level is designed to provide" « 
^ students an opportunity :'o develop (a) the necessary skills and knowledge 

• for basic entry-ievel enployi.ent; (b) foundation for entry into post- 
. . ■ - secondary vocational-technical programs; and (c) .an 'increased aware- 

•'.*~r~?':,--jTte&s ^f.-a wid« range of occupations. 

^loALTrf^M^^^^^ional ed«,cation programs for secondary 
I_ re^Slt3§^SS::^icb are realistic in terms of ac- . ^- 

aiK^icT^^^nabor market demands and will 
Sfa^^^^/^^^^^^l^^^t^^-^areer^de-^elopment process. 

^The.-obiectiv^^the general populat^ion at xhe secondary level and the 
• ' degree of acconiplishnent aire as follows: 



OBJECTIVIIB: 




Outcome 




Percent 


Sought 


^fctual 


Attainment 


15, '388 


14,764* 


. 96 .10% 


14,744 


14,370 


. 97.5% 


644 


394 


62. OX 



1. -To increase the nunber of secondary 
stu4cnts in regular vocational-pro- 
grams . 

a. Comprehensive High School 
. b. 'ilulti-District Vocational 
Centers 

2/ To prov'ide for' an increase in the ^ ^ \ 

number of secondary students conp- ^ ^ ^ - _^ 

lctin^'Vocati6nal programs who are * i . . - " ' ^ 

available for employment and placed 
in the field trained or related- , 

^ , 4. 645 4,323. 93-OZ 

a. Completions , i Q/:n inn n^ 

b. Avail.Me far E^ploy^ent 1.958. -.^O- lOO.O. 

c. Placed in Field Traias-d or 1,703 1,670 98.0% 



Related 



*Consunier and Homeroaking .excluded, 
see Part' F of 'this report. . 



In pursuit of fulfilling the objectives outlinea for the general population 
at the secondary level, ntw programs w^r^ established and existing programs were 
up-graded and expando^. Th»^ overall nu-ioer of secondary students served, exclu- 
ding consumer and homeaiaking, rt;fiecu-- -an. increase or 1 ,356 students as com- 
pared to the previous year. Tais increase was due priTr.arily to aq increased num- 
"^^i^vof programs and expansior. In existing programs. The broad objectives estab- 
lishedS^his level w^rc ba$>ic^aily fulKilled, While the objective for the, 

^^:^^^^^.l-.^^^^y^^^s^ ^Xz^UfYease of 100 students over. 




The most significant accomplishment the secondary, level was the continuation 
of the two vocst4onal centers at Coopers town and Wahpeton and the developlaeut 
of three new multi-district .vocational cenCers at Devils Lake, Graf ton^ and 
Oake^* These new developments will become operational during the 1975-76 school 



year, — • - . 

r 

A' vocational center is .a joint effort among neighboring dis^tricts to provide^ 
comprehensive vpcational education for K-12 student? and ^ults in- the community. 
A vocational center is intended to strengthen and extend existing programs and 
to provide an opportunity to expand offerings to include additional caree?: 
preparation, A student enrolls m his home school for those courses that can be 
provided there and is transported to another location for those progr^s which 
are not offered at his school. Students are granted high school credits in 
their home school for \the vocational education course oJ;>tained through the center. 

The Minn-Dak Vocatio;aal Center at Wahpeton includes the North Dakota school 

\ 

districts of Fairmount, Hankinson, wahpeton and Wyndmere and two Minnesota school 
districts, Breckenriage and Campbell-Tintah , The programs offered included ^uto 
mechanics, office education, health occupations, distributive education and new 
programs in building 'trades and drafting. 

The Sheyenne Valley Vocati>-^r.-.l Contcf .^t Tooperstown Included the school di-s- 
tricts of Aneta, Binford, Finlcy, Gdenf aeld-Sutton and Coopersto*wn plus the 
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addition of the McHenry, LuVerne and No^th Central districts. Programs offered 
„e^4 auto mechanicstoSice .ducat ion weldini, buijjlflg trades, health occupa- 
tions, vocational agriculture and new programs in occupational home economics and 
.an adult farm business management program. , 

Most of the vocational program areas reflected growth bofh in number of stu- 
dents served and quality of programs. 

Table 2 

Total Secondary Enrollment by Trogram by Year ' 





1971-72 


1972-73 


1973-74 


1974-75 


GRAND TOTAL 


20,067 


24,353 


28,278 


34,970 


• Agriculture 


4,774 


5,662 

» 


5,951 


6,406 


Distribution 


682 


768 


1,021 


1,132* 


Health 


' 184 


231 


360 


408 


Occupational 
Home Economics 


419 


366 


444 


669 


Office Education . 
\ Technical 


3,087 


3,028 
13 


3,465 
8 


3,728 


Trades & Industry 


1,010 


1,286 


' 1,570 


2,332 


Special Programs 


801 


3,321 


5, All 


8,060 


Consumer & Homemaking 


Q,091 


9,678 


10,048 


12,235 


Major accomplishments in 


the respective 


program areas 


were as 


follows : 



ARficulture/Agri-Business - Vpcationacl Agriculture programs at the 
secondary level provide knowledge and skills needed in production 
agriculture* as well as a variety of occupations in off-farm agriculture. 

In fiscal year 1975 secondary programs in Agriculture/Agri-Business 
were in operation in 88 schools serving students from 94 different . 
school districts. There was an increase in enrollment^ of 450 stu- 
dents more than was served in the previous year. Programs at Man dan, 
St. Thomas, Linton, Tioga and Hazelton were unable to operate because 
they could not secure a certified instructor. 

0\ter 500 girls were enrolled in Vocational Agriculture in the 1974-75 
school year. .This represented an increase of more than 200 over the 
previous .year. Girls were enrolled in 70% of the secondary programs. 
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During Fiscal Year 1975 secondary level* departments were approved at 
the three multi-district vocational'^centers located at Grafton, Devils 
'Lake and O^kes. Each facility will include a greenhouse as vill the - 
new department approved at Mandan. These facilities will help meet 
the needed- occupational demands in the area of Omamencal Horticulture. 

The most significant development in Vocational Agriculture in 197A-75 
was the addition of 11 more instructors in ongoing programs. The ad- 
ditional instructors helped reduce the teacher-student ratio and allow for 
a more complete Vocational Agriculture program to be of fered, part icularly 
the addition of adult supplementary type offerings for the community. .Another 
important development was the increase in the number of students *who partici- 
pated in a cooperative work experience program in A^ticulture-related busi- 
nesses. More. than 725 students were placed in a cooperative work experience 
program. Other students received practical work experience through farm 
placement and laboratory experiences in the school ^facility . 

Tne major concern in Vocational Agriculture continues to be the shortage 
of qualified instructors.' Efforts are being made to recruit more stu- ^ 
dents into the teacher education program. 

Distributive Education - Distributive Education progr^s provide skills. and 
knowledge required for careers .in Marketing aftd Distribution. Programs 
were continued in. 18 high schools with a new program established at 
Casselton. Enrollment increased by 11% oyer the previous year. 

A major development in Distributive Education in 197A-75 was the Model 
Store Lab as a method of instruction. This method of instruction is an 
alternative to the cooperative method where the geographical location of ^ 
the school makes the cooperative method inappropriate. ?his method -of in- 
struction is also used to assist in providing students with preparatory 
- instruction for employment in a cooperative woiTc experience program. 

Th6 statewide Distributive Education advisory committee provided as- ^ 
- sistance in distributingfa Career in Retailing brochure, involvement 
in workshops fo^ DECA ofpicers, news rele'ases, and publicity regarding 
adult education activities available through Distributive Education 
programs. Local advisory committees were also used effectively in 
each of the approvei^o grams." These committees assisted in securing 
co-op training stationg\and evaluation of the curriculum content. 

Occupational Home Economics - The purp^»e^f Occupational Home E9onomics 
programs is to prepare students f or* job^ requif Xh^ k-noKlgd^e and skill 
in related occupations such as Food Service, Child Care, and-.Home 
Fx^mishings. Existing programs were maintained' in 11 school districts 
during 197A-75. The Jamestown program was expanded to include Child ^ 
Care services. The Occupational Food Service program at Minot had an ^ 
increase in enrollment which required an additional part-time Instructor. 
The first Occupational Home Economics program in a multi-district 
vocational center was established at Sheyenne Valley, with c3.asses at 
both the Cooperstown and Finley sites. -More than 200 additional stu^ 
dents were served in Occupational Home Economics over the previous year. 
This represents an increase of 50% in the past two years. 

\ 

10 . ' ' 
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• The vocational youth organization associated with Occupational Home 
'^Economics ts HERO. New HFIRO chapters were chartered at Hettinger and 
Minot bringing the total number of HERO chapters in the state to four 
' 'serving 112 members. , 

More than 75 students received cooperative work experience in food 
service businesses. Others received similaf experiences through 
laboratory work at the school facility. . / 

Office Education - Vocational 0/fice Education programs are -designed 
for students whose career objective is to become confident in "tKe 
skills and knowledge needed for a career in the -office occupations. 
Office Education programs were continued in 63 different school districts 
•in 1974-75. Programs were also included in th? vocatipnal centers at ^ 
Sheyenne Valley, -Cooperstown and the Minn-Dak Vocational Center in Wahpeton. 
New programs were established at the Turtle Mountain Community School in 
Belcourt and in Walhalla High School. One program was reopened at Ellendle. 
The -overall enrollment showed an increase of aboyt 250 students over the 
previous year. 

While the number of student's receiving cooperative work e^erience as a 
part of the Office Education program has regained stable over the past few 
years, the simulated or Model Office has grown in use in North DaTcota high 
. schools.. Using a Model Office simulation approacji, the classroom is trans- . 
formed into a business office and the student^ become employees. Commercial 
simulations such as Lester Hill Office Simulation and Apex are used extensively. 

A statewide advisory committee was established for Vocational Office Education 
in 1974-75. This committee will assist the state supervisor of Office * 
Education in assessing the program content and overall evaluation. Local ad- 
visory committees were utilizad in each of the approved programs. 



^rade and Industrial/Health Occupations - li\ Fiscal Year 1975, 2,740 students 
^ere served in 72 high school programs. This represents an increase of 900' 
students over the previous yeat.*' New programs were est^tblished at Langdoh 
High School - Building Trades, Minot High School - Nurses Aide and Electronics^ 
R^ugby High School - Building Trades and Health Occupations, Minn-Dak 
Vocational Cent^ - Building Trades, North p^kota School for the Deaf and 
^ Devils Lake High School - Printing, and Bismarck High School - Commercial Art^, 
.Boilding Tirades and Electronics. The Trade and Industry co-op program at 
Rettinger High Schdol was terminated due to lack of qualified instructor. 

Efforts- were continued at developing an articulated curriculum between the 
secondary and post-secondary Trades ^nd Industry program. New curriculum 
materials were made available in Building Tracjes, Welding and Health Occupa- 
tions programs, ^e Health Occupations program appears to be one of the 
Strongest demand programs in Vocational- Educat ion at the present time. 

More empTiasis neet^s to be placed on providing Trades and Industry coopera- 
tive type programs, in schools that cannot afford a comprehensive Trade 
and Industrial offering. The student will receive related instruction in 
the Classroom and the on-the-job work experience in a related business in 
the -community . Another concern is the availability of qualified instruc- 
tors to meet the increasing demand fo^r Trades and Industry programs at the 
secondary levVl. 

• . ^ . 11 
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The six month follow-up of students completing a vocational^ program ind:|.dates 

an increase of two percent in employment of secondary levej. student' completions 

• f 
over the previous year. The placement by program is as follows: 

Table 3 

Placement yof Secondary Vocational Program' Completion^ 
* Agri Dist Ed ' Health 



Occup 
K Ec 



^ TOTAL COMPLETIONS 1 ,036 

Percent 
continuing 

voc. educ. 23% 

Percent 
pursuing 

baccalaureate 23% 

» - • Percent 

jnilitary, other 9% 

• Percent . 

employed 42% 

Pete en t 

Unemployed ^ 2% 
Percent 

status unknown 1% 



445 

17% 

17% 
11% 
44% 

r 

6% 
5% 



273 
19% 

14% 

23% . 

34% 
6% 
4% 



227 

11% 

20% 
11% 
40% 

U%- 



Office 
Ed 

1,463 



26% 
21%' 

t 

9% 
33% 
7% 
4% 



T & I 
879 

16% 

9% 

' 10% 
43% 
5% 
17% 



In addition to establishing new vocational program?, many of the existing pro- 
grams added additional .class sections and number'of teachers. -""Also, many of the 
programs were redirected^^ serve better' the needs of business and industry and 
the needs of individual students. Increased use of programmed instruction was 

noted in a number 6£ the programs. * , ^ 

% * • 

The average school time secondary students spent in vocational education per 
\<iay was as' follows: (based on percent of a six-period school day). 



ProgVam Area 
01 . OCpO' Agriculture 
04 jfiDfcOADistributive Education 
07.0000 Health, 

12 

(Continued) ' 
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Percent Time 
18.0* 
30.0 
30.0 



Program Area (Continued) Percent Time . 

Y 

09*0000 Consumer 16.0* 

Occupational ^5.0 

, 14.0000 Office Educat^ion 30-0 

' 16.0000 Technical * ' 30.0 

17.0000 Trade and Industry " 30.0 

, *Progrin includes courses in grades 9-12. Students cannot complete the program 
in one,'. year. 

Ad^sory committees were organized on the local level for all new programs 
^ and for an increasing number of the existing programs. These committees feude 

* # 

business and industry representatives, school board meiabers, Ubor rep^^taU!^e? 
and other lay citizens'. These people lend e:g>ertise to local planning and^^ 
•development activities anl help to insure .more relevant f)ro^ams. They also 
' alSsist in- determining local occupational needs. • ^ 
, In adflition to administering their respective services, the. vocational 
.Education state staff has provided consultive services to secondary schools, 
,'conductea curriculum Vorkshops , and assisted local education agencies in 
i . planning and developing programs to betteV serve the disadvantaged and handi- 
tpped. 

While there have been increased efforts at serving more high school' students 
-thQ major problem contiiiues to be the large numbet of small high schools that 
simply cannot support a comprehensive vocational prograii. Increased efforts 
must be 'made to further develop the vocational center concej^tf and seek other 
alternatives Co serving more students. ^ - 

AEproxlnateiyeO percent of the total local, state and federal funds spent 
« ... 
on vocational education was expended at the secondary level. 
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POST-SECONDARY (General Population) ^ ' - * • 

4 

GOAL <2) - provide post-secondary vocational-technipal education programs^ 
for all persoas^^ho'have conpleted or left high school in 
preparation for entering the labor Tnarket. 

> • 

The objectives for the general population at the post-seaondary level and 
the degree of acconiplishmenx are as follows: 

OBJECTIVES: ' > Outcome • Percent 

Sought Actual Attainment 

To increast^ the number of piirsons " > . 

served in post-secondary vocational- 
technical education ?Vograds . ' ^,999 4,763 95. 5Z 

To provide; for an increase/ in the 

number ot'^~post-secondary gtuderiT^ * ~ * 
completing vocational p^oirams^'who 
are available for employment and 
placed in the field traii/ed .ot 
.related. 

^ a. Completions . ' 2,638 2,763 . 104,0Z 

b. Available for Employment 2,200 2,562 116.. OZ 

Placed in FieW Trained or Related 2,134 2,319 109. OZ 



c . 



The enrollment ob.ject4.ve for Fiscal Year 1975 was not fully achieved. This is 

due primarily to more accurate reporting and classification of pbst-secondary 

vocational students. Also, in 1974-75 fewer persons entered post-secondary 

institutions than the previous year. The placement record of post-secondary 

c 

vocational program graduates continued to improve. In most occupations the 
'-demand for post-secondary graduates exceeded the s^ipply. 

The percentage of the total post-secondary population age group enrolled 
in vocational-technical education remains low. Greater efforts are needed in 
informing this age group of the opportunities a post -secondary vocational- 
technical program will provide. . ' - 

While the total number of students enrolled in the five post-secondary two- 
year institutions seems to have stabilized, the percentageN^nrolled ia the 
vocational-technical programs has increased considerably. About 70 percent 
of the students in the five two-year institutions are ei^rolled in vocational- 
technical programs* ^ * 



' -10- 



There was a continuing emphasis on irnproving. quality of existing programs 
rather than establishing a large nuraber of new programs. 



Total Post-Secondary Enrol Icaeat by Prograa by Year 



1 


i97i-72 


1972-:^^^-^ 


^ 1973-74 


1974-75 

• 


C^AND TOTAL 


4.S02 


5,016 


5,304 


5,779 


Agriculture 




179 


272 


278 


/ 

Distribution 


159 


160 


176 


325 


Health j 


" 642 


7.15, 


775 


682 


Occupational 


14 , 


19, 


16 


19 


l^ome .Economics 








Office Education 


U252 


1,206 


1,141 


1,084 


Technical 


45S 


508 


832 


799 


Trades & Industry 


1,674 


1,726 'm 


1,611 


1,576 ^ 


Special Programs 


5 ' 


• 503 


484 


' 1,0^6 



Major accomplishments in the respective program areas during 1974-75 are 

as follows: * , ^^t" 

Agriculture/Agri-Susiness - The programs in agriculture..at .the pos't- * • 
secondary level include trtiining for Agri-Sus:tness^ Occupations and 
Production Agriculture.. In 1974-75 programs in Farm A^id Ranch 
Management and Agricultural Sales and Services' were offered at Lake 
Region Junior College, UND-Williston Center and Bismarck Junior 
College. NDSU-Bottinfiau offers pjfogr.ams in Sales an<J Services, 
Horticulture and, Natural Re^urces, As indicated in Table 2 above ^ 
the total enrollments, leveled off thiS past year. A significant in- 
crease was no\ed in students enrolling in^the Farm and Ranch Manage- 
• '^ent programs with all other program areas showing a slight ^decline;. 

The desire for yo^g people to return to theTiome farm and improved 
farm prices over the past three-year period no doubt accounts for the 
• ^continued increase in enrollments in the Farm and Ranch Management 
progranx* Students Rooking for opportunities off the farm have found 
themselves in a very favorable position by completing the Sales and 
Services atid Horticulture programs, Jo*b opportunities far exceeded 
the •number of .students prepared*in each of these occupational areas. _ 

New faciliti-es were provided at NDSU-Bottineau and Bismarck Junior 
College this past year/ This, will be a real asset in offering better 
programs and showing prospective students^ what they can exqpect to do 
if they enroll in the programs. Instructor turnover wasi tainimal with ' 
alT but one instructor" returning to his former po€tition. * All of the 

-11- * 



ERIC 



15 



students enrolled in the Agi'irBusineks and Horticulttir^ prbgraBS-.were 
placed in a cooperative work experience program for 'par.t of -their 
training. , , , 

M^tr^bntive Education - Vocational Distributive Education on the post- 
secondary level is of two tyyes. One is 'a general prograifi f the - 
other is specialized. The student who completes the general program 
receives instruction in skills <ised at the supervisory level by most . 
distributive or marketing "businksses . The specialized post-secondary 
program equips students for taid-manag&i}ent or supervisory responsi- 
bilities within one specific area .of market ins- 

Programs at Bismarck Junior College include Retail Marketing ^lotel/ 
■Motel Management; Lake Region Junior College. Retail Marketing Fashion 
Merchandising. Recreation Technology, Construction H^^ff^^, ^^1^^ 
Cashier-Checker Training; State School of Science, Retail Marketing and 
Supermarket Management; and UND-Williston Center, .Retail Marketing, 
Advertising Specialist; Bank Teller Training The Construction 
■Management program =at Lake Region Junior College was new this P^^t year. 
All post-secondary programs showed considerable growth in enrollment 
^d q^lity of eScation as evidenc4d by more than 70 percent^ncrease 
in enrollment. The post-secondary programs continued to utilize . 
extensively the cooperative work experience method of instruction. 

n;.n p.rMnnal Home EcoHtSmlcs - The one;^ear ^^^'^^^^^^^^^S'^f J^^S 
UND-Williston Ce^^t€t was continued. There was a modkst ^nrotlnjent 
increase of th^lTstudents . ' The 'student, and i^^^jr^^ fHarJ^f a 
slid^ tape p^^entation describing the program to ^/J. ^/^gf^.^^^ ' 
planned recruitment program in future years. A corfr of .the slides and 
tape will be available ^o all schools throughout thfe state. , 

Additional programs in Occupational Homi. Economic J .^^^^^ ^'^^^f 
.post-s^bondary level in other institutions and in^other areas such as 
> Child Care end' Home Furnishings. ^ ., 

• ^ ' ' •. ., 

OfTice Edueation - Vocational Office Education programs V^re continued 
if S^lTthe fi ve- two-year iBStitutions and at Mckinson State College. 
Se o^^-rSl'^fn^t showed a decline, of 57 students over the Pr^^^^^ ^ 

.yeaj.. ^ou. 70 percent of the -^^-"^^ ,1 '^^IZIZ^ Off.c. 

Office Education program. The major weaicness oi ^ cooperative 
Education: program is that only 248 students ^rcent ofthe 

work experience program in 1975. TJiis rel>resents only 23 percent 

Students* ^ A 

There is a trehd particularly at UND^illi^ton Center of ^P^^f^l^^^^^ 
business and industry people to teach one or two classes ^ the^^ 
of their speciality. This -practice is .an excellent ^^ea f it makes 
instructors more relevant and up-to-date as far as current business 
* practice' coniemed. . • 

Tr.H./Technlcal/HeaUh '- The enrollment in programs i^^ ^he Trade ^echni.c^l 
and Health Occupations showed 'a slight decrease ^^^^^^^^^f J^^sIScI- 
This^ decrease- is partly due to a more accurate reporting and cladsitica ^ 
' of sfudents in thi tecbnical and health areas. Another reason is . 
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jthat simply fewer students enrolled, in post-secondar>' institBtions 

in 1974-75. - * . / , . ' . 

A new Truck Driver training prc^^r^^.:)' was iniplenented in December,. 1974 
at Dickinson State Crll^r^o. * 7h}^ prorrax was developed by muG-ual input 
from labor, managerrien: , educi.ion , and r'ce £mplo>Tnent $acurit.y Bureau- 
The program is 12 weeks in darat ion- and ds a balanced curriculum b.ej;w^den 
related Instruction and behind-rnc -wheel instruction. Sticcessfifi cpm- 
pletjLon of the pt:ograr. will qualify the individual for a Class 
license providing of course h^r rs 21 years' of age cfr older. A second 
new program established in 1975 was the Cook Training program at . 
Bismarck Junior College. 

New curriculum materaals were Tvac^e available in each of the program 
areas and* efforts were cont'inueu in impro>vtng articulation betweeh the 
secondary' and post-secondary level programs. \ 



The six-month foiiow-u^^ of 1974 completions indicated a seven percerrc 
increase in the nu^abe): .employed over the previous year- The ,p^acement by 



, /gtogram is as follows: 



Table 5 



P'laceme'nt of Post-SecondarV Vocational Program 'Gompletions 

Office 



TOTAT. COMPLETIONS' 

Percent 

continuing 

VDC.reduc. 

Percent 
' pursuing 
baccalaureate 

Percent 

pdlitary, other 

Percent 
employed 

Percent 
Unemployed 

Percent ■ 
status unknovm . 



.■102 
1'. 
12% 



Dist Ed 



■ 76 



Health 



420 



Ed 



78^ 



57. 



1% 



92% 



5% 



1'.' 

3X 
5% 



730 • 
3% 

2% 

75% 
lU 

4 

2% 



Tech 
461 

3% 

1% 
1% 
92% 
• 2% 
1% 



T & I 

' 962 
4 

5% 



1% 

/V. 

2% 



83% 



5% 



AX 



f» In addition to f'xpansion of exi«:tina progrd'f^S' and the addition of new pro- 
grams attention is b^ing given and w'ill continuie to be dif^acted at continuous 
progress curriculuTu, permitting students to enter and exit^ on more than one 



specific dat^nd 'to provide fair advanced placenent of graduates of second^r>' 
vocational progra^is. Efforts are. being contiirueii in prograia-articulation 
between the s-econdSry and post-seconjiry levels. 

'increased attention n^eds tc^be given co' enrolling special needs students, 
high school dropouts and phase-outs in post-seco^idary Vocational programs. 
This presents a challenge to the guidance personiieT t<^help identify stu- 
dents that can benefit from such prograins and to assist them in placTenent _ 

» « 

into a post-secondary vocational progran. ^ » 

Advisory committees have been established for all bn-going programs.' . 
*. Membership om- these committees include representatives from labor, business 
. and industry end lay citizens. These comtiiittees provide employer involvement 
and a reliable .-source of infomiation on occupational needs. In addition to ^ 
• ' the use of advisory' committees, the program planning and development has had 
. input from Employftent Security Bureau, Vocational Rehabilitation, trade and 
business .assWiat ions ai^'o^ther agencies with Similar purposes. 

'ihe average school ti'W .post-secondary students sp.4nt in vocational educa- 
• tion sul^jects'w^ as fcglo^-'s: (based on percent of post-secondary fcourse load). 

Progra m Area ' . Percent 

— T~ 

' > * 01.0000 Agriculture 75.0 
• 04.0000., Distributive Education 50.9 
07.0000 Health * • . ^O.Ov 

. U.OOO'O Office Education . ' ^75.0 

' \ ■ 16.0000 Technical ' ^ ^ 90.0 

. ir.OOOO Trade & Industry 90.0 ^ 

Approximately 35 percent of the. total local, state, and federal funds 
spent for vocational education was expended on the .post-secondary I'eve^. 

d. ADULT (General Population) \ * . ' " ^ 

•GOAL (3) - Assist persons in training for new occupations or retraining 

to- achieve stability or advanceSnent in their current empldyment 

ERIC • •. ' is 



- The objectives for the general population at the adult level and the degree . 

• ' * * 

of accomplishment ard as foil'ovs: ^ 

.OBJECTIVES: ' * Outcome - Percent 

. ■ Sought Actottl Attainment 

1. To increase the number of adult workers 
"served in regular vocational education 

prograiDS. . * ^ 7,92^\ • MOA* 85. 8X . ^ 

*Does not include consumer and homemaking .(sefe special programs, * 
Part*F of this report)* - ' * • . 

• - . ' ■ 

The total number of adults served , is 1,100 "less than projected and less thai* 

' the previous yekr by about 500 person5 . "^his is *iue to the fact that severa^,.^^;^"^^^ 

anticipated prQgraas didrtiot develop. A m^lpr. one bding th^He^Jfe'#^gti^t' ' 

serving the entire slope area. While there. wa0 a •4eci^.ase»r.m)St J^o^ 

showed growth in number served and also the number of new programs. In many 

instances, the development of programs was hindered because of difficulty in 

fin<Iing part-time instructors and lack of local funds. 



with proj 

this. level, if we are t^meet the^tihangitTg of industry, busijgie^svand*^ ,^ 

adult workers,- cont-inuss to'be a paoor .problea in planning- afti^ -piroject^Jd" lon^H. .. - " 

range prograrps'.- - ' ' - 

^ ^ ' - > . -Table -6' 





-197i;-72. 




1973-74 ' 


1974-75 


GRANI>^,tOTAL 


■ 8',263 


' 7»5^1^ - 


11,904 - 


11,833S 


Agriculture 


760 , 


938 

* 


1,046' 


1,1^9. ' 


Distrlb^ttion 


1,332 


219 '.. 


280 


' 885 


Health 


22 ■ 


23 ■ . 


i , 106* 


• 177-' 


Occupational 


L5A 


* 

• 


138 




^o5ie Economics 


• 




• 


. * ■ " 


Office Education 


876 


804 , 


98-6 


1.100 


* • • 

Trades & Industry 


2,A14 


• 2,A69, 


• ' 1,015 


3,443 


. Special Programs 








410 


Consumer & Homemaklng 




■ 3,088 


^5,3"33 


4,649* 
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Tne major acconplishsients in 1974-75 in the various program areas are 
as follows: 

4 

Agriculture ^Agri-Eusinegs - Tne grovin^' trend coward year-^aund rana . 
Business Mana/^;e:rient: eduj^tion pro^rarr-s ccJntirmed this past year. The 
number oi requests fstabllshe-i Veterans Fans Cooperaxive Training 
Programs, which include Far^ Business !-lana'genent instruction, again • 
exceeded the number of qualified- teacniers available to teach. Of ^ 
the total number of students served about 600 persons" were enrolled 

- . in Farm Managerient tyf>es of training and about 350 students in 

.various production enterprise in part-time -classes. Programs 'V^ere . 

J Qffered in 32 different communities in 197A-7.5. 

One of the:' major problems -in offering more adult education in agri-^ 
' culture is the availability of iiistructors. ^ In most cases the. high 
\ -schooi' i-nstructDt*, is -responsible for the part-tijn« adult programs 
and "his vofk'^load ;is such, that the adult program is often -neglected..^ 
•r" J The, bi^t(^ school instructors Will have to make better use of putside 
^^^^urce lo agisting them in the a<;tual teaching of tfre 





significant development was* thV^ statewide adult education progfim 
offered in cooperation with t7ie 0<^ntinuing Education -Division of \ ' - 
the State School of Scierice. This -program consisted of conduct^jig, 
seminarsf in seven different cities t^oughou^ North Dakota. Thes^^, 




^.^rmining the specific 
'k5idb"''^^1^SJ^^ Distribut?.on^.^ _ 

_]tes%^^ses in ^art?iVi>*^^^i^*^x4 tfefe. -KJnels .^:;ogram^ th^tv-. 
^'c^e^e 'oar^lc alar businesses ^;3esiT,e fSr t'heiy «<^>o^ee§,. ' ' ' 

^ ^ISlx^ Educatio n.- tot^l'of -SS^'^^patate courses, were offered in . . 
MS different comus^tt^ during 19.74-75*, Thtee course^ wfere taught 
•by 6Q^djLffafent lastruct.^s. The enrollmenf represep;ts an fn^ 
crease of,<ibout 200 i>erkons over the previous year. ^ . " * ^ 

The most comison courses offered included Communication Skills 
needed by administrators ^d managers. Clerk Typist iTra^^ning, 
Beginning BookSceeping, Accounting, Office Machities, beginning Short- 
, hand and Refresher Shorthand, Office Practice Skills, Computer 
'Programming, Refresher Typing and Beginning Typing, and Keypurich • 
Operatioii* J^put 28 percent of the prd^rams were c<>nducted 8y post- 
' second^> institutions ;wi.th the remaining pr^]^^ conducted b^jr clie 
secondary- {iigh school district. Th^ need* exists fo-t more -programs 
in the coming years. ' / 

Trade/Technical/Iiealth" - There was an Incre^ise of about '450 students 
served in Tra4^ and Ind,usttial adult programs ov^r previous y.^^*^. 
The ii^lth a^a showed a decrease of ap{>roximately U^K)0 sfudenrs pri- 
m4rij.y due to the fact^-a rejvional Heajth program that had b^t) offered 



in previous years in southwestern North Dakota was not conducted. ^ 
The ,reasoo f or the program not' being provided was primarily* the 
. unavailibility of'fund.s at ^he local level. 

In addition to the part-time adult offering^ the apprenticeship ' f 
programs were continued, at Minot, University of North Dakota/ North 
Dakota State University, Fargo Public* Schools and the iJtltVersity 
-Tenter at Williston. The full-time .Related Home Study progriam^ * 
Rural Telephone Training program; and the. Rural Electric Codperative 
Safety Training program was also continued in 1974-75. 

• The immediate future shows a tremendpua increase in the demand for 
more ^dult^pr^.paratory and supplementary cy|i$: t^^aining pro-grams xn 
the Trade-Technical and Health Occupations. * - ^^i^ ^* • 

The average number of •plock hours, per year for adult classes Kere as^. • ' 

follows; * - ,. " . / . . ' ' ' 

- ' Program Are'as, " ' - Hours per Course * 

01.0000 Agriculture ' 30* 

. \T 04.6000 Distributive Education 54 

07.000t) Health , ' 30 ' ' 

14.0000 Office Education 24 ^ 

- ■ 1'6. 0000 Technical ' , • '.30 * 



17.0000 Trade & Industry 144 



. . *Veterans programs are minimum of "12 hours per week. 

The accelerating impact of technology continues to cause -changes in 
jobs which in turn creates a need for retraining of persons who have 
"«Ht«red the labor-market. Therefore, increased efforts." are needed to up- 
grade these persons^ skills in order for*rht»-tc^^intain or Sdyance. in 




their present positions. There is a need for the under-emploj^^to take 

advantage of aiult program off ^tngs . . ^ Anothei; emerglpg need is for the \ 

' "'^ ^ * ^ . ^ 

adult who desires to change jobs and neffds preparation. 'Continued emphasis 

will be placed on swerving mor^ adults in vocational programs through an 

Increase, in the number of programs and the number of different options.* 

Emphasis will^also be j)laced on programs to better serve the disadvantaged 

and minority groups. 

About five percent of the total expenditures for vocational education 

was $pent on adult prop,rams. 



SPECIAL NEEDS POPULATION' 



GOAL (^) - Provide vocational education programs, supportive service, or 
activities for' special needs pfersons who» by reason of, their 
disadvantaged or handicapped condition, cannot conmence,- ^ 
continue, or succeed in regular vocational education programs. 



OBJECTIVES 
1 



To increase the number of disadvantaged 
persons served in regular vocational 
education programs. 



Secondary 
Post Secondary 
Adult 

2. To increase the number of/disadvantaged 
. persons served in spec-iil 'vocational 

education programs* 

Secondary 
Post Secondary 

Adult . ► • c 

3. To increase the number of handicapped 
persons served in regular vocatiorral 
education programs. 

Secondary 
Post Secondary 
Adult 

4. To increase the nuiflber of handicapped 
persons served in special' vocational 
education programs. 



Outcome 
Sousht 

3,228 
831 
5A6 



857 
9A5 
205 



583 
329 
72 



\ 



Secondary 
Post Secondary 
Adult 



5. To increase the number of disadvantaged/ 
handicapped persons participating in 
vocational work study programs. 
• • (secondary) *' • ' , . 



317 
10 
60 



150 



Actual 

2,36A 
998 
.231 



1,107 
1,008 
315 



420 
204 
13 



279 
8 
95 



196 



Percent . 
Attainment 

73.5% 
12Q.0% 
,4'2.5% 



129.0% 
106.5% 
154.0% 



72.0% 
.62.0%/ 
18.5% 



- ^8.0% 
80.0% 
158.07. 



150.0% 



The objectives set forth for special needs students were generally fulfilled 
and surpassed in some areas. " In cases where the' objectives were not achieved i 
was due primarily to inadequa'te evaluation and identification procedures and ' 
failure to report disadvantaged enrollment, particularly at the adult level. 



Progress continues to be made in all special needs program efforts. Events of 
singular importance have been emphasized, but such emphasis on certain items 
should not diminish th^ significance of the overall program achievement. 

The goal of special needs ib to assist local agencies and institutions in ^ 
preparing disadvantaged ut handicapped persons to enter the mainstream as pro- 
ductive, employable worKers, able to cope with~ the multitudes of problems -en- 
countered in today's complex- job^oriented society. To accomplish this, the 
special needs section continued its effort to serve an even greater number 
such persons. \ 
a» Supportive to Regular Vocational Programs 

Supportive programs xiesigned to serve disadvantaged and handicapped per- 
sons in regular vocational programs prov^ided for the greatest niimber of 
persons serveci. It is the goal of vocational' education to serve students 
within the existing program to thei extent possible. No specific fun'ding was 
necessary since the regular insnrudtor provided the assistance to the special 
needs persons. \ 

Supportive services by remedial^ personnel were provided in eleven (11) 

secondary schools. 

Most all secondary supportive activities are individualized an^ allow 
each, student to progr'e^ at his owiur^te. This is accomplished through use 
of programmed instruccion, audio-visual aids and "hands-on" activities. The 
greatest assistance is in the basic spirits areas^f reading' atld math. Personal 
grooming and attit;udes~ are also emphasized. In some ^ases the need is in the - 
vocationally related areaV. ^ 

The individual ^assistance is provided primarii^^on a one-torcme or ^smail 

group basis, - ^ r ' 

The most significant program in the ^upportive^ area Was accomplished at the 
postsecondary level. As 'a result of implementing three (3) additional learnl;\g 
skfUs centers at this level, all designated postsecondary area vocational- 

r 

technical schools ^iow provide remedial instruction and other ser- 



if 



vices for disadvantaged and handicajipfed students enrolled in North Dakota *s 
post-secondary area schools. • • 

» 

The learnj^ng skills center provides individiaal help to students encoun- 
tering learning difficultues in' their educational program. T^e^hing 
methods employed a multi-*$ensory approach (visual, auditory, and kines- 
thetic) whei^er possible. Assistance oh either an individual or sm^ll 
group basis \was used to assist students who encountered difficulty 'in math, 
English, spelling and reading. Work attitudes and Job responsibilities are 
of definite importance, and were included, in the program objectives, ^me 
1,008 post secondary disadvantaged persons were served in this -special 
needs program dieting the past fiscal year. ^ \ 

b; Special ProRcams \ . ^ > ' 

' In cases where'^the student ^ith speciail needs cannot^ be served within the 
regular programs, special programs are established where feasible. Twenty 
(20) such programs were conducted during FY 1975. These programs provide 
specific vocational instruction pluS the necessary remedial type serv-i^^es 
needed for each individual. The goal is to assist student^ to get back 
intp the regular vocational program or to provide jobterftry skill with;Ln 
the program depending upon> the individual's nkeds. ; 

, special programs for disadvantaged in agriculture were continued at 
Solen, New Town, Dunseith, Mandaree, and Minot (Dakota Boys, Ranch). A 
1 diversified occupations progtam was maintained! at Wahpeton arid Belcourt, 
\ Trade programs in welding, building trades and small engines ^nd a home 
1 economics prograb were continued atf the State Industrial School. , 
' 1 An area counseling program was funded in a designated depressed area 
[secondary students. Two. cooperative' efforts between CBTA and vocational, 
education were funded for referrals from the Employmertt Service nfeeding reme- 
iial'bas^ic'e^ucatdon- and occup^ipnal j^unseling for entrance into a vocational 
training plrogram. ' 24 . . -f-;Jiv*^^^V V .-V^-*'- " ^ " '* ' . 



The speciaf clerical training programs fir disadvantaged adults were oontinued 
at Fargd, Devils La^e, ar.d Elsr.arck Junior College. Two trade programs in 
electronics aAd buiUing rades were continued at the State Prison. One new / 
adult program in distributive edurai mr. was funded at Grand Forks. 

Special i^rograms for handicapped- ijersbns at the secondary level were con- 
tinued at Valley City, Jaa.e3town; DickinsoaV;LaMoure, Grand Forks', School for 
\he Deaf, Stat^ School ai Grafton, Fargo, and Minot ! These' prkrams, included , 
classroom instruction.' exploratory job experiences and ,i^ some l^nstai^ces' coopera- 
'tive wirk experience! A new diversified occupations program for EMH ^tu- 
dents was implemented in Fargo in cooperation with special education.' 

The north Dakota State School of Science continued the program established 
"t"^ provide secondary -handicapped- persons frbm throughout Nortel Dakota with 
.'pre-*vocational opportunities.'' The .participants were identified by the 
. Division of Vbc'ational Rehabilitation personnel ... Students were housed in 1 
.campus dormitories. Their meals were served in the student center. Super- • 
vised recreation was made' availabl/e to ^the participants giving' them the oppor- 
• ttoity t;o take part in organized so'cial, Actijrj,bies during the evenings and, 
week-ends. X-bcational e^loration and training' included machine tooling, 
'welding.* recreational engines, food service, cleri^kl, 'nurses aide,' and chamber 
maid area. Students explored each of the, vocat^ional ^reas during two weeks of 
an eight-week session and received. intensifed traini?ig ia the area of their in- 
terest and capability during the last si:^ weeks. The program was a cooperative 
effort between the State Board for Vocational Education and the division of 

' . ■ * ' ' ' -I 

Vocational Rehabilitation. , ' • ) 

A handicapped ptogram designed specifically' to serve adul'ts handicapped ^per- 
sons was continued by .the Fargo Publici Schbols it) cooperation with the Di^sion 
of Vocational Rehabilitation. , • , ^ . » 

. 'The program was designed specif ically .fo evaluate and train, Indivkduals, to 
" become satisfactory workers who are economically 3elf-8uf ficient anJ socia^y 
acceptable. • • • 'I 

' -21- ; . ! 
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The first three months at the center deal with the identification and 
modification of the individual's personal problems and orientation to the 
world of work. The remaining three to 18 months, the individual assumes 
more responsibility. As work adjustment progresses, the individual is 
trained specifically for permanent employment in the community. The final 
step is job placement in a permanent employment position. 
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II. The foUoving accotnplisbnents are reported in zkns of the geographical dis-^ 
tribution of funds for target areas, identified in the Anriual Program PUn. 

A. Ecopomically Depressed an H Hi^h Ungnployment 
• " Eighi;;counties and 'four Indian reservations have been deslgnated-as de- 
' • ■ presse^^eas by the US Department of Commerce. In addition, the State 

Board for Vocational Education des^ted the Trenton School District as a 
••' depressed ^rea base^che criteria submitted 'to the State in accordance 
vitX th^^Sorth^^a State Plan for Vocational Education. Two counti^ ' 
and the four reservations have been designated a. areas of high unemploy- 
• -ment rates by the North DaW,ta Statk Employment Bureau. 
- - Vocational educatio^i funds were .illocated to these areas to support 



, vocational programs: Sdtool. located in the above areas received 5^^100 
' percent -rei^ursement for most of the programs.; Solen^was funded 75 per- " 
cent for two different vocational programs;' as was New Town, Mandaree. and 
Dunseith. -Belcour; continued a Diversified Occupations and Supportive 
Program at 50 percent^. .These schools are^ocated oA Indian reserve- 
tions. ' 

' schools in high unemployment aieas i^lemented cooperative programs with 
, .-incfeased reimbursement rates. Consumer and homemaking providedinc^sed 
reimbursement^to schools in the depressed counties and schoo^l^i^tr^/ts. 
One-third .^.^e Part F funds were expended^ in these areas. • ^ ^ 

R. ArP^s of High v <Mirh Unemplownt and School Dropouts 

When compared to .the national averag;. school dropout andWh unemploy- 
„,ent in North Oakota is not a majot problem. However . .distrib>^' of i . 
funds to areas of high youth unemployment and^school dropout was ^increased 
over the previous ye.r. These areas are baSi^llV the most popv^ated areas 
of the Stat.. Vocational offerings were increased and the number enrolled, 
it^^cational education in schools in tbese areas 'increased f^m the 

previous year. « 

*-.23- • ! 



The area vocational scJ>ools in Fargo and Dickinson made coxisiderabie 
effort in serving c'-e potential drcTOut. Vocational programs vere con- 
tinued at the State Industrial Scthool. These students are almost ex- 
clusively dropouts. Program offefittgs were expanded at the North Dakota 

State Prison. - 

Cooperative funds (Part G) were allocat^^d priinarily for programs that 
served the r.. t^nti^ dropout and unemployed youth. New programs were 
funded ac 100 percent. Basic education for high school dropouts was pro- 
•vided for youths and adults prior to entry into a vocational post-secondary 
program in cooperation with the Employment Service. 

Areas of High Popluation Density 

There are seven areas designated at high population density in the 
state. Each of these areas have comprehensive secondary t>rograms and 
good adult offerings. Three areas have post-$econdary area vocational- 
technical schools. 

Vocational education offerings were broadened and increased in each of 
the seven areas. Allocation of 'funds to these areas increased proportionately 

About ten percent of the total local, state and federal' vocational ■ 
Vu^ds expended in 1975 va^ allocated to the one SMSA. Cass County (Standard 
Metropolitan -Statistical Area). .Tnis was an increase of one percent over 



the previous Tear. \ 

\ 
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III. 'The following accooplishments are a report of various ancillary type ser- 
vices provided by the State Board for Vocational Education as outlined in the 
annual program plan* * 

unr ATTONAL GUID^CE . * - 

^ Guidance is the interchange between one with a ne^d to know and one who . * 
can assist such a person. Vocational guidance assists individual persons 
tn identifying logical and realistic career objectives and selecting appw- 
priate training programs in order to obtain these established objectives. 
This takfes place in both formal and informal settings. 

North Dakota has approximately' 254 high schools with a median enrollntei^t 
of 90 second^"r^d";nts. Approximately 40% of these students do- not have 
accass to any type of guidance service. Of those,, schools that do have 
guidance programs, a mjority indidate a limited background concerning the 
-vocational aspects of guidance, ^ ,^ 

The following is a summary of accomplishments in vocational guidance 

during FY 

' GQe>L (6) - Prqvide local schools with programs, and services designed to 
.meet the vocational guidance needs of their students. 

OBJECTIVES ' * . " 

1. To maintain the number .of students 're- Outcome • J^"^^ 
ceiving vocational guidance services. Sought Actual Attainment 

27.000 32;299 120. Ot 

Secondary . • ^^'^^^ -.109, 5^ 

Post Secondary o,ioo j,//^ 

2. To increase the mgjber of secondary t 
students served^through the>rea 

Vocational Guidance programs. 5,000 -6,774 \ i:J:>.:>* 

a. Increase the 'number of disad- 
vantaged students receiving 77 « 
* ^ ' vocational guidance services. ^ . -Itiee^ • o^* ^^-^^ 

\EMC . ' • - . 29 : 



^ * Outcome ' Percent 

' • ^ Sought Actual .• *Attaimnent 

b. Increase the nuinber of handi- ^ / . 

capped studehrs receiving 

'/ocitional guida.nce services, 79 125 148. OZ 



To ^intain the-nuraber bf secondary/ ^ , , ^ 

students involved in sunnier exploratory 
programs. ^ 



100 / 92 92. OZ 



^ it. To increase the B^mber of 'studei^ts . . * 

placed in post secondary vocational- . . 

technical training programs.* , 1,161 951^ 82. OZ 

5. ' To maintain tha nuiiber of counselors _^ " * . 

participating in inservice vocational 
\^ guidance workshops. 



100- • 90 . 90. or 



6. To increa;5e Xhe tiumber of counselors 
meeting the N^^rth Dakota State Plan 
. ' criteria. : 12 ■ 32 270'.0Z 

•*represents first-year, students ^ 

" During' fiscal year 1975, the number of guidance t>€Vspnnel in the state of ^ 

North Dakota- has shown a significant', increase. Guidance services at the various 

* '• • - I 

levels were beipg provided >,y 159 full-time and part-time personnel. Of these 

159 counselors, 1L5- served students^ at the elementary and secondary levels, 

23' served st^udents at tjie university"* X^vel/ 14 ser<red students at the state 

coirege .l^v4i' ana 7 served students at the junidr college level. Even. though ^ 

the ii^umber^of counselors l\as increased, over 13,0Q0 secondary students do not 

have access to a' guidance counselor This figure represents nearly 30% of the, 

total secondary student population. With this in mind, the program efforts of 

the State Board for Vocational Education were directed tpward two major aro^: 
,t . ^ 

(1) to expand vocational guidance services through area vocational counselor pro- 

grams* to schools not having^guidance services 'and .(2) t^provide services to ^ 

• / ■ • I ^ y ' 

existing guidance programs 'in an attempt to iipgrade X^e vocational aspect of 

these guidance progrsfcis. * * . ' ' * * ' 

PROGRAJIS: * ' " ' 

Area Vocational Counselot* programs were 'd-ontinued at Bottineau, Dickinson, ^* 

♦ / ' • ♦ 

Wahpeton, Williston, /Vishek and Cooperstovm during the fiscal year: In ^ddi- 

tion to these six progra^as, Area Counselor programs were initiated in Oakes and 

.Grrfton. Totally, the eight programs proiridedl vocatioW guidance services to 
^ " ' . : • • ' / - -26- . ♦ 



48 scnools and approxmatdy 6.,030 secondary students. Nearly 70% of these 

students' did not have -access to guiuaijce services prior to iniplementing these 

programs. . . * 

The total number of stod^^s served in group guidance (prevocatiotial) 

activity was 6,774. • Tnis figure inflects the number of students served 

through the area Vccational Counaelor programs, as well as "the summer explora-r 

tor-y program reiiibur^^o by che State Board for Vocational .Education. ^ Tne Area 

Vocational Counselor programs provided vocational guidance services to the 

following schools and numbers of students: 

Alexander - 53^ Minto - 107 

Aneta - 56 New England - 137 

Belfield -^29 ^ Nprth Central 149 \ . 

Binford - 72 * ' *Oakes - 291 

Cooperstown - 165 . Pisek - 24 

Drayton - 136 Ray - 125 " . 

*Edgeley - 205 Richardtqn - 163 " * 

*Ellendale 172 , . . Rolette - 134 

Epping - 28 ' . . Sargent Central - 227 

^ ^ Fairpount - 85 \ Souris - 46- 

Finley - 98 • . South Heart - 137 

Fullerton - 29 ^ Strasburg - 92 

Gackle - 95 * Taylor - 61 ' 

Glenflela^-Sutton - 50. Trenti^ - 59 

• *GTafton - 449 ^ Upham - 80 

Grenora - 113 Verona - 69 ^ • • ' 

Gwinner « 96 .*Wahpeton Sr* High - 435 

Hankinson - 195' *Wahpeton Jr. High - 17^ 

Hoople - 100 Westhope - 94 

Lehr - 79 Wildrose - 42 

. LuVeme .-'4a . ^ Willow City - 75 

McHenry - 54 Wishek « 207 > 

Monaugo.r. 43^ . Wyndmere - 204 

. >lidway --.154 ' • ^ . < Zeeland 84 . * ^ " . 

' ■ ^ . *SuppleBent to existing guidance .progr^iis ^- ' * 

Each Area Counselor program was evaluated by an advisory committee to de- . ^ 

^ ; ■ " . — ' \ ■ 

t-enalae the successful components of the programs. Quarterly reports were . 
submitted to the State Office from each program* The reports incliided the 
progress foward objectives, numbe^ of school visits and student' contacts, prob- 
lem Areas, minutes of Advisory Committee meetings and any other general, comments 
thart were ''appropriate. I^ach of the program^ Applied and received approval 
for program continuation dairinf^^f li5>Al ypf ^^f 1Q7^^ , . 



The summer exploratory progras wafe conducted at* the North Dakota State 
''School of Science. One -.unafed secL*ndary students were given the opportunity 
Xo preview and e>q5l<ire 16 occ^jioational areas, but were introduced to hundreds 
of occifpations and options mat are availablTe to trhem, ^ The students, 55 girls 
and 45 }>oy§^, came from 2? counties and 46 different high schools throughout 
North Dakota, Tne majority of the participants come from high schools that 
offer iittie or -^o vocaric^.^l education, ' ~ ^. ' 

-rln addition to improving and expanding Area Vocational Guidance programs,^ . 
efforts wer^ made to improve regular programs through visitations, in,-service 
and consultation. The basic efforts of the visitations- to existing guidance 
programs included i&proving occupational resources*, discussing the'^e'stablish- - 
raent ajjd utilization of advisory committeeship initiating vocational testing 
activities, planning placement ^nd folloy-.u^ activities, arranging for group 
guidance activity, discussing^ counselor 's role in career education and pro-, 
viding any other services that were r^ijuested by the counselors, 

Qu^llty^ia-service training was again' a majtor goal of the State Board for* 
Vocational Education. \ During this fiscal year, three major in-service activities 
W^re conducted. They included: 

1. Eight regional workshops. designed to provide insight 'into post- 
secondary vocational-technical tra^intng opportunities and stu- 
dent evaluations' of those programs. . " * % 

2. Vocational guidance sessions at the AniCual All-Service Vocational * 
Education Conference. These sessions were designed to acquaint 

ail vocational teacher^ witff services provided through a voca- 
^onal guidance program and to assist counselors with program: 
• planning, and administration. . ' ' - ' 

3. A traveling w6rksho{) .in which secondary school counselors toured 
selected busii^essSs and industrial^lpcations Xo observe various 

, ^ occupations, t^ilT^vith employers and employees and gain insight 
into working conditipns in a variety of occupational areas, 

■ PRE-SERVICE : • 

Providing quality pre-service activity in the area |of counselor "education 
becomes a necessary part of upgrading vocational guidJnc^.progratns. The 



Statewide Advisory Committee f^r Vocational Guidance devoted considerable 
time in evaluatiag coahselor 'education programs and in^making recommendations 
for improvemeift. Activity duAng cne current fiscal year will center around . 
implemenetaticn of the' recomper.dati-os through either technical assistance Or 
financial aid or Both. Paring the past year,*46 persons were enrolled in 
counselgr training ^programs ^ Of these 46 counselor trainees, approximately ) 
32 completed the re<^lreTnents for vocat-idnal gviidance* personnel as outlined' 
i^ the North Dakor'a State Plan for Vocational^ Education and would be eligible^, 
for vocational counselor certification. Frequent contact ^ith counselor ^ 
education institutions has provided opportunities for piogram expansion and, 
curr^ie ulum rev ision, , 

SERVICES ; , * . . 

' . . * • . • V 

AsBtstapce to local guidance programs ip _the form of identifying, securing 

and utilizing current occupational resource materials was provided. Continued 
seu^ice^was provided through the frjee-loan audio-visual Tibrary, Approximately 
7Q 16 nin films are available to schools through6ut the state. Other materials 
that; have been disseminated include copies of the Occupational. Outlook Handbook 
FOCUS (microfiche) decks » Directory of PostrrSecOndary VocatioaaX-Technical 
Edilcation . and continuous informatics outlining, sources of free occupational 
literature, ContiatxAus follov-up of these resources and. their effectiveness 
has provided feedback supporting the dissemination of these material^' 
SPECIAL PROGRAMS : * - , 

: c T . . . • . ' 

Research and development programs ^wftre a part of the vocational guidande * 

activities during th.e fiscal year. An experimental research project in 

career education was conduc4:ed through the Minot School System, The program, 

with Special emphas.is on guidance and* counseling, was designed lo provide 

junior high school students vith exploratory and "hands-on" experiences, 

**• * ^ • 

Curriculum materials and guidelines were developed that emphasized involving 
the comaunity as an extens.ion of 'the classroom. CounSjel6rs became "involved in 



* assisting classroon) teachers 'in arranging field tTips, providing resource 

; . ■ ^ ^ • ' 

people and organilzing career^'educ^ation activities. - 

Ka Exempl-axy Project in Career . Education being conducted througli the,. 

Devils Lake^School Svsteni isas^ an overriding compon^t of guidance and coun- , 
. / - . ^ , . * ' : 

^ ■ ** . » * 

seling. Emgltasis in this ^program centers on career education .elements at 

the various levels. Guidance c<:)unsel«)rs are involved at both the secondary 
and 'post^-'secondary levels. Prinai'ilyj -their* efforts are directed toward 
placement and foIl^w-up, ^-ocjcupatioqal infonaat fiofi, and techniques for 
^ ^electing and' securing a job. ^ * 

EVALUATION : * ' - _ ' 

Evaluation- of vocational programs is a vital part of program ^dev^lopmeixt , 
expansion and improvement. During^ the past fiscal year, an extensive 
evaluatioi^Was done in four -guidance programs. Evaluations were al.sp,done 
in the 38 fechool districts that were visited. In addition to these evalua- 
tiona, •the Specialty Oriented Student (SOS) evaluation was conducted for each 
' of .the vocational'" program areas at Bismarck Junior College, UND-Willisto^i , - 
Center and Lake Regipn Junior College^ — ^ese programs- were evaluated by 
'students in the vafious programs.' Results of the survey haveTbeen disseminated- 
to counselors throughout .the state of North Dakota. Finally, the^ overall . 
evaluation- of vocational .guidance incljiided evaluation by the Statwide, 
\ Advisory Committee on tH6 activities of the state level supervisor • 
C00SI>XNATIPN : ' . 

In addition to providing programs, services, supervislpn and in-service 

training, coordination with other agencies bfecbmes axi fntegfal part of the 

vocational guidance activitiess The following list. Is a brief summary of 

the coordinaliion efforts made through the state vocational guidance. off ice: 

1. Cooperated with the Guidance Division, . Department of Public 
^ * Instruction, in improving the overall guidaace servi<^es 
provided to, students. 

. ' ' * * • . 

2: Cooperated with su^jjirvisors -in vocational education service 
areas to integrate *Voc';ational guidance aa a component of th* 
students' vocation^} t^raining. 



3. Cooi>€rated with c^'reer education staff in identifying the 
counselor's role 15 the career education' process* 

• 

4. Cooperated witt; the Enpioyment Security Bureau in offering 
. ' GATB (General Aptitude' Test Battery) and DOT (Dictionary^ 

of Occupatidnal Titles) workshops and in making appropriate 
employment information available to counselors. 

5. Cooperated with Department of Public Instruction and Vocational 
*Educa.tion liaison committee to improve articulation bet>?«^n 

those st^-te agencies, ' 

o. Cooperate4 vith' oth^r stat^^^gencies as^necessary to improve 
the guida-nce servic:es that available to the youth of 



North Dakota, 



GENERAL ; • ' ^ 

Tt^ rqnainder of activities of the vocational guidance office center 
around reporting, program planning and professional development. All 
reporting is do.ne in terms -of the student's vocational n eeds . Ptimarily,* 
the intent is to show an increase in the. number of studients receivitig voca- 
tional guidance services. Program planning is an ongoing activity designed' 
to identify specific programs needed for serving all students including those 
wit"h special needs. Finally, prof iassional development involves tha participa- 
tion by counselors and Jthe state supervisor, in conferences and workshops that 
will enhance program effectiveness. 
- SUMMARY ; . . * 

Vocational guidance in North Dakota has taken significant strides during 
the past fiscal year. Due to program development, over 4,000 secondary stu- 

dents that never had a counselor* now have 'access to at least a partTtime 

• • • 

person. Local educational agencies are becoming better equipped with re- 
source materials to assist students with career planning. Information about 
vocational education and vocational training op-portunities is readily, 
available to students. Good programs are being made better through proper , 
evaluation procedures. Aftd the school and community are becoming unified as 
an educational setting for the youth of our state. The, challenge that remains 
is further e^ansion to serve the nearly 14,000 secondary students that are 

• - « . 

without these valuable services • 



PERSONNEL DE\^?MEST , 

Vocational education personnel development is ditfected primarily at two 
distinct levels of persor^jiel-presen/ice (persons conlpleting initial vocational 
preparation who have not entered upon the vocational, education activities for 
whicil they are preparing) and inservice (persoijH ^.'ho are under contract for 
* e^nployment in a vocational education activity), i'urther' efforts ill personnel 
development are directed to state staff personnel, teacher education ^nd sup-* 
portive persbnnel including school adminis t^j^itors , guidance counselors and 
others involved in ,conducting*VQcatioia3^ducation programs . 

:ion to pro^^ide su::ficient opportunities.* 



It is the.go^l of vocational edaca 
for ^personnel development- so that all Vocationale/duc^t 
North Dakota will have access to thesk various training 



be accomplished jthrough various dvenj 



on* personnel in * 
programs. This can 
e§ such as workshobs, institutes, semi- 



nars', Conferences, exchanges between vocational persoxinel an<i business and 



industry anc^, 
PRE-SERVICE 



other pre-service/and ;i]L-service programs qj 'project s^. 



The pre-sirvice program includes 
vocational areas and provides 'a curr 



:eacher education pro'gratos in eac.h of th/ 

' * y 

r.culum consist€;jit X^th the State Plan 
requirements fol teacher certification* Teacher preparation programs -in 
Home Economics were maintained at/North Dakota State University and the 
University of Nor^h Dakota. Agriculture was continued at North Dakota sy^t^ - 
'University and distributive education at the University of North Dakota. 
^Office education programs were maintained at the University of North Dakota, 
Minot State College and Dickinson State College., Considerable progress was 
made in teacher education in trade atid industrial education through the con- 
tinued support of a full time itinerant teacher educator at the State School 
of ^ Science in Wahpeton. 

Approximately 677 persons were enrolled in "pre--service 'teacher preparation 
programs. Of this number* 198 mat State Plan requirements in fiscal year 1975» 



Wjiile there was an overall increase in :he number of teachers prepared 
shortages continued particularly in distributive education, vocational agri- 
culture and trade and industry prog.rams. Increased attention must be given - 
: to recruiting more persons into vocational t.eacher education programs. 

, The overall vocational teacher education program must provide taore atten- 
tion in the pre-service programs to preparing cooperative education coordina- 
-t'ors. Also, t^er-B is an unnet need on the part of vocational personnel in 
the ^rea of special programs for the (disadvantaged and handicapped. Another 
growing need is to bring more in-service activity to the teachers on a regional 
basis. Particularly, irt the areas of technical subject matter, organizing 
courses of -study, preparing instructional objectives, and organizing and 
utilizing local advisory committees. 

I 

The following sunmiarizes the accomplishments in in-service progralns during 

fiscal yaer 1975. - , 

GOAL (8) - To provide inservice training programs that will* help insure 
professional growth and development of all vocational educa- . 
tion personnel and others involved in conducting vocational 
education programs. * ' ♦ 

• > ' ■ . ; 

^ • ^ . Outcoide * * if Percent 

OBJECTIVES: • . Sought Actual Attainment* 

• 1. * To increase tl^e number of 

vocational education pei;sonnel 
,who have participated in s6me' 

j type of inservice prograA. * 7^0 579 '74.0% 

2. To increase t^he number of* ^ ' * 

industrial art^ iitstruc'tors *who ' ' • . - 

have participated in 'some tjtpe , ^ ' 

of inservice program. ' " 200 136 68.0% 



'X 



3. To increase the number of sup- * 
^ ..portive personnel servied' by 

,vo1:ational eduqation in-service 
^programs. " • * * 



1,050 ' 336 3.1'- OZ'" 
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The following are those in-service pcojects which were completed during 

the 1974-75 fl^scal year, 

!• "Farm Management Education In[-Service Workshop (Workshop)" 

2^ "Vocational E4ucation is Action Education (A Statewide In- 
Service Twining Session for Vocational Education Personnel)" 
(All-Service Vocational Education Conferenie). ' *\ * 

Participants: 501 vocational, education personnel and 
• s'tate staffs personnel 

Project Director: Mr, Edgar Bollinger, Bismarck Junior 
College, Bismarck ^ 

^3. "Regional In-S^Wice Workshops for North Dakota Industrial 
Arts Teachers" (series of workshops)* 

Participants: 136 industrial arts instructors (unduplicated) 
Project Co-Directors; Dr, Myron Bender, University of 

North Dakota, Grand Forks, and Dr. Donald^ F.Mugani Valley 
City State "College, Valley City . ' ' , ' 

4. "A National Demonstration Project for Implementing a Bil]^$lnjess/ 
Indus try /Labor and Education Exchange Program for Vocational 
_ • "Education Personnel"' ' I . i 



r 



Participants: 40 secondary and pos"t-secondar5r vocational • * ^ 
education\instructors spent time (an average ' of AV'^weekfe) 
in a business and i-ndustry employment'* settiiig as a result 
of this project* Forty-five business and industry person- ' • . • 
nel have or- will*have spent Sofa6 time- In the voc^tiohal 
education program setting as a result 'of this pro^^eot^ • ^ • . 

> Project Director: MrMfeyne Boekes, l^orth Dakota Statue 'Board 

♦fpr Vocational Education. . ' 

The projects identified. above were those funded with EPD^^ Part F, 
Section 553 funds* A total of 687 vocational educ^tiop^ersoilnel wftre in- 
volved in these in-serVlce training projects; however, this is a duplicated 
ccfunt as many of them were involved in more thaST ope of ^e above projects. 
In addition, many vocational education .personnel par.ticipated In other. in- 
service training projects which "^ere funded from other sources* Additionally, 
45 business and industry personnel were proviSB^i r^lcvMt in-service training 
pertaining to vocational "education. ^"^^"-^ ^ • 

In general^ the goals set forth for Vocational educatiot^^perspnnel were 
met# The objectives for each of the specific projects were met except that** 



in some instances the number of participants were less thatv^aj|f^5<^r^ 
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The activiti^ that were conducted provided numerous opportunities fi^r pro- 
fessional growth and development, both in terms of vocational education in 
general and as it related to their own specific instructional program area. 

The North Dakota State Board for Vocational EduQalion yas allotted four 
leadership awards in the Leadership Developiaent Pxogram during Fiscal year 
1975. This program allows qualif±e3 vocational education personnel to attend j 
various eligible in^stitutions for full-time study or, research in the field 
of vocational education for a period of 'one year at the graduate level as 

' ^' - - . ^ ■; - 

authorized by Section 552, Part F, of the £duc6tioji , Prof ess ions Development 
Act. This award program is designed to provide, vocational e4ucation with a 
wide Variety of expertise -fox different levels of le^(iership responsibility. 

The four individuals who .were nomitipted by tU^ North ^)akota State Board 
for Vocational Education and^pproved by the Division of Education Systems 
Development, U.S. Office of Education are listed below. Also listed is the 
location and posa^tion of employment prior to being selected for this pro- 
gram and the* institution where hfe/she, is att^nding^ 

Mr. Ray Ryan,' Jr. - UND-Williston Center, Wiilistofi (also pal^ticipated , . 
in this program last year) ; "Department Coordinator and Instructor, 
Drafting and Design Departipent University of Missouri^ Columbia 

Mr. Harley Schlichting - UND-Willistott Center ^ wmiston? Department 
.-^Coordinator and Instructor, Agri-Business Dep.ap*t^ent University ^ 
of Missouri, Columbia . ' ] • 

Ms. Sharyl L. Eastgate - La?imore; Director, Adult Home, Economics 
Education Project and previously Home/Ecortomics Instructor at Rugby • 
High School - Colorado Sta^e University^ Ft. Collins 

• ^ ' ''I, : ' ^* . 

Mr. Erwin K. Geigle - Ui(iversity of Minnesota, Minneapolis; Research 
FellcSw (research internship. in vocational eSycafion) and previous^^y 
assistant professor of Industrial Education at Valley City State 
College - IMiversity of IMintiesota, Minneapolis . ^ ^ . 



c \ 
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CAREER EDUCATION 
4» 

In scope, Career Ecucat-or. oripr.-«os educational exper1>^nces beginning 
with early childhood and continuing triiough the individual's productive life. 
It calls for the iritegration of career development activities throughout the 

curriculum. * ' . ' * 

I 

In earl.y ch^-ldhooa it pre /ides 'an awareness of himself, at temps to build a 
• « 

positive self-iTiage aud expo^es^hiiti to the wide range* of 'opportunities- availably. 

* • ■ ^ \ > 

Activities apd experiences are provided, assist in building positive atti- • 

V 

tudes toward work and all wojrkers. As the child moves through school he in- ^ 
creases his familiarity of his interest's, aptitudes, abilities and the world 
of wor"k. He b^ins-ta develop his o.wn value system and life style. Career 
education assists students in acquiring knowledge necessary to obtain meaning- 
ful employment when leaving his formal edujcation, and later in his career, 

upgrades his skills, updates his knowledge, or retrains him for a new job. . 

f 

GOAL (9)^" Provide statewide leadership in career education and assist 

local schools in the' planning, development and implement-action. ^ 
of programs that will better facilitate the career development 
process of each student. 

The objectives for the Careef Education program and the degree of accomplish- 
ment are as follows: 

OBJECTIVES: * Outcome Percent' / 

Sought Actual Attainment 

1* To increase, the percent of students 
receiving planned career development 

experiences as an integral pa^t of * * .. . 

£*heir instructional progt;^. 

Elementary 55% 50% ' 91% 

Secondary . • 46% . 42% 91% 

Post Secondary 20% 5% 25% 

2. To increase the ntinbor of schools im- 
plementing a career education program. ' , ^ 

Eledentary " 75 93 ^ 124% 

Secondary ' 45 62 138% 

Post Secondary 11 • 8 Ji:^8% 



OutcOTie 
. Sought 



3. 



To increase /TSe percent of teachers that 
have participated in career education 
in-service programs. 



Elenentary 
Secondary, 
Post Seco&dary 




55% 
46Z 

aoz 





During the past fiscal year Career Education projects (mijii- grants) were 

awarded to 32 school disfricts throughout the state, ^The major emphasis with 

the projects were 'the development of K-12 Career Education programs. The pur- 

^se of the grants were to assist school districts in developing local programs, 

^The goals af the program were to enhance: 

< !♦ An awareness and understanding of Career Development on the 
part of the instructional'^ teams, 

2* An awareness and understanding on the part of t^e students 

of the majiy Career options available and, how they relate to . 
each student, ^ ^ ' 

3< Improved Career resource centers, f . * • " 

4, Commuktty Involv^ent 

Home [Involvement 

:hat ^patxic 



The schools 
SCHOOLS 




Anamoose . 
Bin^ord 
Qando 
Carson 

Churchs Fe|ty 
Crosby 
Hunter 
En3erlin 
?essenden 
Ft. Tbtten 
Grenora 
Hebron ' 
Mandan (SIS) 
Lakota 
LaMoure 
Leeds 
Lehr 
Linton 

(Continued) 



pated in the program during FY '75 are as follows-: 

# Staff . 



K4£j Students 
l^OLviD 



171 

96 
314 
203 

50| 
446| 
219 
323 
245 

6§ 
118 
25-4 

18 
292 
328 
^21 
110 
560 



l# 9-12 Stjidents 
INVe£vED 



93 
72 
188 
100 
• • 29 
289 
117 
i87 
179 
104 
113 
^ U7 
59 
173 
185 
139 
79 
259 





.2 




.7 




3 




}0 




20 




7 




54 




18 




29 



i I 




'27 
18 
1? 
•22 
13 
28 
35 
21 
15 
45 
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SCHOOLS 


^ K-8 Students 


i'' 9-12 Students 


■ # Staff 






IKVOLVED 


K-12 


Mandaree 


149 


67 


25 ■ 


Michigan 


194 


108 • . 


16- 


Montpe^lier 


108 


82 


14 
17 


Nekoiaa 


. 175 


48 


Oakes 


498 * 


291 


* ' 

■ 43 


Powers Lake 


155 . . ■ 


102 


• 16 


Page 


131 


106 ' ; 


• 18 


Rhame 


72 


54 


11 


River dale 


162 


80 


17 


St. John 


207 


82 . ' 


. 15 . 


Walhalla 


350 


264. 


42 ' 


Wishek 


327 


202 . 


29 • 


Woo(fworth ^ 


:-i 


43 






• 


84 / 


14; • 


TOTAL 


6,816 TOTAL- 4,125 TOTAL 


718 



Continual contact is made with the project schools. Contact was made thrgugh 
correspondence^ newsletters, and p^rsdnal visitations. One important aspect of 
communication and supervision was area tneetings held at a central location sp as 
to brdng' together^ many past and current mipi-grant schools to participate in 
sharing of ideas 'over a' luncheon meeting. A major activity has b^n on-the-site 
visitations to mini-graat schools with an average of three visitations per school 
dinring FY 'VS.-^ Seven area meetings wer^ held. The meeting l^ocktions ancj the 
schools participating are as follows: 



' JANUARY 15, 1975 - Wednesday 
■J Schools: Harvey, Fessenden, 



, Artos Club; Harvey, ND 
Anamoose, and Velva. 



J.^TJASV^O, ji975 - Monday, Ramada Inn, Dickinson, ND ' 
^School^r* Dljikinson, Mandarea, HebrMo, Rhade, Reeder^ Scrajil 
Belfield, South Heart, and Dickinson State 



JAXCJy!^^ '21, 1975 - Tuesdiy, LaMoure Supper iCiub, LaMoure, k) 
Schools: LaMoute, Oakes, Mojntpfelier, EnderlUh'^d Lisbon 

JA^rCAkY^aO; 1975 ^ Thursday, Artclare K^tel,*^eVlfe^ake, Ni> 
Schools: Devils Lake/I^oject Staff aftd Devils LakePublic Sc]iools> 
' \ Ft. Totter?; Cando , Churcha Ferry, L6eds,\ Lakota^ 'Binfordv 
Michigan and Voodworth 



on| Hettinger 



FEBRUARY 11, 1974 - Tuesday, Renschlers* C^e^ Lint6n, ND . , ^ < 
Schools; Linton; Lehr, Wishek, '2eeland, Ashlfeyv "Napoleon^ .kad Gackle 

FEBRUARY 18^ 1975 - T^^esday, Emb-ers Loung^e, Langdbn, ND - .\ ^ 
^ Schools-^ Laagdon, Waihall-a,. St. John, Kekoma, Gra-fton, Park Ri^>er -anVSelcoUrt 



FEBRUARY 26,^975 Wed.nesday . Countfy Kitchta, Hillsboro*, JO . 
.Schools: Hillaboro.,' Casseitdn, Hunter and Page * v. ^ H 



One-week summer worl£shops were conducted at four sites across North Dakota 
where approximately 75 classrcwia instructors, guidance personnel and administra- 
tors were in attendance. These workshoj^s were conducted by the State Staff or. 
designated' Certified Career Education college instructots. The stkte staff 

/ . 

al^o participated in otbenr college w5rkshops during Ti '75 'such as the Bill 
Martin Workshop at Minot State College and the Economic ^Workshop eleajreritary 
inst?ructors at ^i^esto•wT. College^ 

The purpose of state staff f^articipa^ion in workshops across the* state is 
four-fold: 

1. Coordination of State Career Education activities. 

2. Distribution of Careejx^uc^tion materials 

3. Cooperation with post-secondary education Career Education* efforts ' > 
' A. Dissemination of Career Education Philosophies 

A primary responsibility during FT '75 has been conducting in-service pro- 

grams for school disti:icts throughout the state. -The in-service programs were 
for schools involved with the mini-grant program and all other school .distrirts 
that requested the service. Th^ st^te staff conducted approximately 35;in- 
service sessions with attendance ranging from li local district teacRfer^ <p 
participation of 100 teachers frpm throughout a county. The objectives; of rK^ 
in-slr\'ice sessions were to/distrib;ute Career Education materials and to explainX^ 
the .fundamental aspects o| a Careeij Education program infused throughout school 
currjiculum. Also "emphasis was pla<ted= on encouraging hom^ and community involve- 
jnent . • » . * , . 

Career Education programs were presented at the ^ate Pl^ convelition and the 
State Education Association Convention. Along with the participation at afore- 

mentioned conventions the staff attends various other civic and* educational con- 

» , 
ventions throughout the state such as the Secondary Principals Convent;don, 
^ V * 

Elementary Principals" Convention^ North Dakota Professional Guidance Convention, 

- •■ 

and the Sc^te Administration Convention. 
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Providiag resource materials and bibliographic to school distfricts througjiout 
.the.jstate was^a .primary concern during the ]xast year. An on-going bibiiqgraphjr 
"'»as established by. /the office sp as to better serve the North ^Dakota school dis- 

trlcts^ k brochure explaijiing the North Dakota Career Education Concept w^aa de- ^ 

>>r ' " ' ' . • ' 

*>wJLoped aod^ -pointed fo,r distribution state-wide and nationally. Also a slide 

program was developed for ase ^ the state staff and any other interested parties. 

We have been in constan!, communication with the ERIC system and have supplied^ 

them with any p^tinent information that theyhav^ requested. 

During the fiscal year/25 Career Education courses were taught throughout 

Sarth Dakota with 469 instructors participating in the courses. With the 

Voopefation of North Dakota State University, 16 instructors throughout the 

... •- ■ \ 

state have been approved to tea^ the course. . > 

^ . • : 

It was ffeit .that the best way fOr ccjnsnunic^tion state-vHLde and nationally 
was that a Career Education Newsletter from the st^te office- be initiated. This 
-wa^A^rtfe^ during FY '75 on a^ quarterly basis. It va^ di^tribpted to over 2, ZOO 



peoplcr^lnt.er^ted in eclucation throughout the state. Grbwing o&t^ of this 
service is J need for a Career* Education mailing IJ-St so as to bfetter^^rve the 
educators o\ the state. \ ' j ' ; 

An instalment designed to partially evaluate the effectiveness of K-12 Career 
Education programs was designed and will be admlxii^tered during the coming 
fiscal year. • * y 

The state staff has Continually been involved- in supervision activities 

directly related to the mini-grant programs and other Career Education projects 

funded by the State Soard for Vocational E^cation. The staff has also been 

available in a consultant capacity foi; any other school district, civic group, 

* . 

or partot organization that requests such services. 

The state staff has a policy of continual cooperation with North Dakota State 
offices, out of state offices and the USOE. It has been the philosophy that in 
order to administer a national program such as Career Education cooperation among 

f 4 ^ ' 

North Dakota and other states yith the USOE is extreoeiy essential. 



I h ioi^t project 'beteeen tbe^State Board for Vocational Education and the 

t*/' , ,'' ^f<>rtfe\p^5tfl /Association of Student CouncUs was 'culminated during FY '75, A 
[>V ^^^^ pep^rp w& prepared, based upon findings of a state-wide "siunrey Implemented 

' 'V'* '"^^"60 ^dent council member scho'oli. Students in grades' 11 Arid J2 r^sponde4 to 

^ ^9*. q^estiptt instrument, reviewing their needs concerning C^reer^ Education 

/ in high school. .^M,800 students participated.* 
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PROGRAM EVALUATION 



Program evaluation is an bn--going process planned and conducted' in coopera^V, 

tion with the local education agency. Evaluations are conducted on a sirstematic 

basis in terms of pre-designated program objectives. The results of these 
<• • ♦ 

. evaluations determine to what §ictent vocational education is meeting the objec- 
tives of the State Plan, the needs of the persons to be served and the manpower 
< needs oi"^9;?^iness and industry. 
^ The actual results of these assessments are documented and on file in the ^ • 

State Office. The results serve as a bas5s for identifying program strengths 
and weaknesses which provide a basis for recommendations for program improve- 
ments. The following is a" summary of the major kinds of evaluation activities 
conducted during fiscal year 1975. ' 

Local program evaluations were made through on-site visits, review of 

enrollment da^ta and follow-up reports, program l|)plications and local advisory . 

/ 1 . ■ • • 

committee r^orts. Supervisors participated in six NCA .(North Central Accre- 

dit/ing) lo(^l evaluatit»hs. Each of the special jdisadvantaged and handicapped 

j I / ' " ■ 

pr )grams wjre reviewed op-sitja by staff personnil. ; ^ 

An in,i-depth evalu tion of vocational programs in-faur selected high scHools 
was condu4ted by a teaa from the state staff. iThe first day of the visitation 
was spent visiting with the administration discussing goals, .budget matters 
and general vocational education philosophy. The second day was spent 
observing classes • An exit conference was conducted with the adMnistration 
and teachers to discuss strengths and weaknesses and to present recommendations. 
This was followed by a writffen report outlining suggestions for program 
improvement . / • ' 

The schools and programs evaluated included: 

• ' ^ 7 ' ^ ^ 

Carrington - Consumer and Homemaking, Office Education, 

Vocational Agriculture/ Special Needs "and 

I Vocational Guidance . ' , ' ' 
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New Jlockford - Consumer and Homemaking,' Office Education,. 

Industrial Arts, Vocational Agricultxire, 
Special Needs and Vocajtional Guidance. 

» Dickinson - Consumer and Homemaking, Distributive Education, 

Office Education, Vocational Agriculture, ' 
. Auto Mechanics, Health, Welding, Electronics, 
* Building Trades, Drafting, Special 'Needs *and 
Vocational Guidance 

Hettinger " - Consumer and Homemaking, Office Education, 

Auto Mechanics, Distributive Education, 
Vocational Agriculture, Specd^al Needs and 
'Vocational Guidance 

The state contracted , with National Computer Systems to gather student infor 
mation for product evaluation purposes in each of the .vocational programs at 
Bismarck Junior College, Lake Region Junior College and DND-Williston Center, 
This package Included a student survey which was conducted in ApriJL, 1974. 

The results were analyzed and shared with the local administrators, teachers 

• . . ** 

and counselors. A detailed report is available. 

Another evaluation activity involving teams of business and industry 
representatives was planned and conduc|ted during Fiscal Year 1975 at Lake 

♦Region^ Junior College aod Bismarck Junior College. The follow-up portion of 
the st^idy will be completed in 1976. This information coupled, with the stu- 
dent "feed back" and the supervisory visitations provide a good assessment of 
post-secondary vocational education^ Also a ^five-year f ollow'^-up >tudy was 
conducted jon Tirade and Icndus trial educa?d^6n gradijatfes of the tKicee jufiibt 
colleges and ^trhe North tiakota State School of Scieijce. \ A' Se'tailed report of 
this study is available.' - • .* > • 

In addition, the report of the State Advisory 'Council"* s ass^s.sment of ' 
vocational education was utilized in making program assfesstoent and ultimate"', 

^ Recommendations for local program impurovement * 
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ADMINISTRATION AND SUPERVISION ' 
The State Board for Vocational Sduca5:ion maintains a professional staff 
to administer and supervise vocational education programs in the state. The 
Staff includes specialjLftfei in the various vocational program areas. The prl- 
ity the staff is to provide state leadership for vocational 

* *: • 

education and to administer the programs in conformity with $tate and 

federal legislation. - . 

GOAL (10) - To provide a qualifie'd administrative and supervisory , 
staff at the state level to foster and promote vocational 
, education j^rograms. ^ • ' ; 



OBJECTIVES : 

1. , To provide a professional staff for 
the administration and supervision 
of vocational education at all 
. levels.' 

2* To assist local education agencies 
in providing directors .of vocational' 
education prograss. 



Outcome 
Sought . 



19 



Actual 



L9 



10 



10 



Perc^t 
Attainment 



100. OX 



100. OZ 



The Statfe 'fecational Education office was adeqaatefy staffed in 1974-75 to 
enable It Wadmiftlstet^ supervise, an^ evalxi5t:6 all v^catiow^l education i^p- 



grams, services, and activities whic^ were assi^bsd^tfy:' thd. State 
The Staff and ar^as or "responsibij^ity^were as. follows: 

Name ^itl 

op & 



-I 



arrol E. Burchinal 



State Direc 
Executive Officer 



^■*Area(s^ of 
Responsibility 



Administration & 
Coord illation of 
State Vocational 
Education Activities 



Telephone 
^(701)224-225^ 



I:. 



Larry Selland ^ 
Reuben Guenthnej: 
Bahie Na{|da 
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Assistant State 
Director 

Assistant State 
Director, 

Administrative , 
Assistant 
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Plannlng &. Evaluation, (701)2"24-31 
Area- School bevelopment y 



Special ProgrmnffV . (701)224^3101 
Fiscal Officer * ' ?' / 

Secretarial (70J)224V318t 
Personnel, Purchasing - 
Supplies & Equ^psnent, ■ 
Secretary 



Name 



Don Erickson 



Norbert Mayer 



Leonard Pokladnik 



ERIC 



Miss Ma j ore Levering 



Miss Karen Bo tine 



Jerald Lydeen 



J.W. Smith 



Robert Wallace 



Robert lamp 

/ 

Vacant 

1 

Ernest I Breznay 

I 

William Rosen1>er^ 
Dr.. Don Eshelby - 

Gehe Sayler 



Title ' 

State Supervisor 
Agricultural 



Assistant S^ate 
Supervisor , 
, Agricultural 
Education 

State Supervisor 

Disti:ibutive 

Education 



St^te Supervisor 
Home Economics 



Assistant State 
S,upervisor, 
Bbme Economics 

State Supervisor 
Office Education 



Stafce Supervisor 
Trade & Industrial 
Tecttaical & Health 



Assistant State' 
. SupetWisory Trade & 
Industrial Tech- 
nically Health \ 

State Bxipervispr ' 
Vocational Guidance 

State !)upervisor 
Speciaj;| Needs 

State Supervisor 
Industrial Arts^ * 

'State Supervisor 
CETA 

Research 
Coordinator, 



Coordinator, Private 
Vocational Schools S 
Professional 
Development 



AreaCs^ of ^ 
* Responsibility- 

^Program Supervision 
& Administration 
(S, PS, A) Public 
Information 

Program Supervision 
& Administration 
(S, PS, A) 



Telephone 
(701)224-3185 



(701)224-3185 



Program Supervision (701)224-3182 

& Admin ist rait ion 

(S, PS, .-A) Cooperative 

Educat ion 



Program Supervision 
i Administration — 

(s, PS, A) ; 

Program Supervision 
, & Administration 
(S^ PS, A) 

Program Supexrvision 
& Administration 
(S, PS., A) _ 



(701)224-3186 



(701)224-3186 



(701)224-2286 



PlTogtam Supervision (701)224-3183 

& "Administration 

(S, PS, A) Residential 

Schools 



Program Supervision 
& Administration 
(S, PS,^A) — 



Program Supervision 
& Administration^ 

Program Supervision 
& Admtnistrat-ion 

Jjro^ram Supervision 
& /idmiuistrat±on'(S) 

Program Supervision 
& Administration 



(701)224-3183 



(701)224-2288 



(701)224-2288 

I .' 

t 

(701)224-2711 
(701)224-2287, 



Reserach Coordina- <701) 224-3195 . 
ting Unit A<f'tfvities, v- 
Curricuiiki Development ' ^ 



Coordinate Personnel (701)224-3123* 
Development & Private 
Vocational Schools 
Activities, Work Study 
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Kame 

Jei^ry Tuchscherer 
Mike LaLonde 
Wayne Boekes , 



• Title 

Career Education 
Specialist 

Career Education 
Specialist 

Coordinator/ 
Business/Industry/ 
Education .Project 



RespousptXity ^ > 

Coordinate Career 
Education Activities 

Coordinate Career 
Education Activitie^ 

Coordinate Special 
Project Activities 



(701)224-2n0 
(701)224-2710 
(701)224-2711 



• • At least one on-site supervisory visit was made "to each school that conducteH 

a vocational program in 1974. New programs were visited in most instances two 
times or more. During the program visits., attention was given to program, ob-^ 
jectives; course outlines, facilities, equipment, instructional supplies\^ 
•'materials.' advisory committees, occupational experience program, students with 
special needs, adult programs, youth groups and administration concerns. 
In addition to supervisory visits. 'newsletters were mailed to vocational 
. instructors in each of the program areas. Contact with teachers was also 
,5ade through group conferen es. visits over the telephone and various work- 
shops conduct|^by the program supervisors. 

In addition to the activities with local education agencies, the state staff 
maintained an effective liaison and working relationship with the Department of 
Public Instruction, ^.ployment Security Bureau. Governor's Manpower Council. Voca- 
tional Rehabilitation and other agencies, organizations and associatibns with , 

r • ' . 

related purposes. 

Local Directors of vocational education were ;iaintained at Bismarck Junior 
, . . College. Lake.Regiol Junior CoUege. I]ND at ^^il lis ton -on the post-secondary level 
I . ' and at Bismarck. Minot. 'Dickinson.' Grand Forks.. Fargo. Jamestown. Sheyenne 

Valley Vocational Center and Minn-Dak Vcc^ti^nal Center. Six meetings were con-^ 
- • ducted with the local directors to coordinate and improve vpcational education 
activities between the state arid local lev^. 

The st^te staff was available and d^d ptovid^ programs relating to vocational 
education for service clubs.' education conferences, parent-teacher assQCiatioa 



er|c 
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meetings and other p|ub:^ic meetings throughout the year. 
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gPECIAt PROGRAMS 



RESEARCH AND CURRICgLUM DEVELOPMENT (Part C) 



' Ilesearch and. denionstration services in North Dakota are provided to pro- 
mote and conduct research-related activities all educational levels in an at- 
tempt to .evaluate, measure, determine the effectiveness of , or. otherwise test 
existing models or to develop new inethods of instruction and/or administration 
in vocational education. The ma jx)r. responsibility , of the-research unit is to 
gather educational information for the State Board through the research pro- 
cess- This includes Manpower data compilation and retrieval, information dis- 
semination projects, evaluation project and other such data collection teth- 
•niques as required by the Board. 

GOAL O) - provide all vocational education personnel with the 'assis- 
tance, resources and expertise necessary tp conduct and^de-^ 
■ velop research-related activities and curricular materials 

or to plan for program modification and continuance, 

OBJECTIVES: 

1. To administer and maintain .the RCU of f ice "'and prepare reports 
and correspondence pertaining thereto. 

2. To promote and expand the/ dissemination activities of the resource 
confection with the RCU'^fice. 

.3- To promote ar/d m(^r.itof (research activities relating to vocational 
education. / ' 

/ 

4. To promot/e and coordinate curricular development at all levels of 
* Vocational education. 

llesearch and Gurriculum-related activities sponsored by^r funded through the 
* * • * 
• Research Coordinating Unit included a total of 13 projects funded, 13 projects 

completed in ^art or whole, and three projects in progress. A^ project funded 

under Part C'iSlta) Cocmissioner 's funds, FY 74, has completed 12 months of study. 

' I ■ 

It has proven to be very rewarding to the school system at Fargo with suggestions 
f6r their district evident in the^ results obtained thus far. It is scheduled for 
^- compXetion unde): 131(a) funds in pecember, 1975. Efforts to provide funds for a 

'J '■ . ' ■ • 

8ix4month exteqsj^on are underway. 
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A list of all projects funded under Part G 131(b) during 1974-75 follows: 

1. A Study to Field Test a Supervised Occupational Experience Manual for 
Agri-Biisiness. 

2. A Descriptive Study of Food Service Equipiaent Used in North Dakota 
business. 

3. Post Secondary Agri-Business Learning Activity Package Audio-Visual 
Development. 

4. A Study to Develop Multi-Sensory Individualized Packages for 
Occupational Therapy. Phase I and II . ' ^ 

5. Development of Career Awareness Materials for Special Needs Students. 
Phase I and II. 

6. Development of a Promotional Unit for Unifying Industrial Arts Ideology. 

7. the Development of a Master Plan for Industrial Arts in North Dakota. 

8. A Study to Develop an Agri-Business Course of Study for North Dakota Schools • 
Phase I and II. ' ' - 

91 The Development of a Model Distributive Education, Competency Based, ^ 
Leaijiing Laboratory. 

10. A Project to Conduct a Work Experience and Career Exploration Program. 

11. A Business-Industry Visitation Program for Selected High School Teachers. 

12. Snowmobile Repair and Servicing Audio-Visual Development. 

Three o^f the above projects were 'initiated as two-phase projects, the first 
of which was completed in June. The second phase of all three is in progress 
and is considered a funded program for fiscal 1976. Another project was given 
an extension and will be completed in September. 

The Agri-Business Course of Study, Career Awareness Materials for Special 
Leds Students, and the Occupational Therapy Multi-Sensory Materials projects 
ire the two-phase projects. Unifying Industrial Arts Ideology was extended so 
tbiat a more complete package could be developed. 
Projects that were completed during FY 75, included the following: 
l\ Industry Evaluation of Post-Secondary Programs 

"The Development of a Model Store Curricjlilufli for North Dakota Schools 

52 



3, The Development of Individual Study . Guides for Secondary Agrl-Business 
Programs 

A, Development^ q^f Leamin:g Activity Packages for PQSt-Secondar>' Agri-Business 
Progra*ms ^ ' . 

5. A Follow-up Survey* of Career Development Institute Attendees 

6, A Follow-up S'tudy of Trade, Industrial and Health Graduates 

?• A Study to Field Test a Supervised Occupational Experience Manual for 
Agri-Business 

8. A Study to Develop Multi-Sensory Individualized Packages for Occupational 
_i Therapy, Phase I 
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9* Development of Career Awareness material for Special Needs students, 
Phase I ' 

4 

10. A descriptive Study of Food Service Equipment Used in North Dakota Busin^ses 

11. Post-Secondary Agri-Busihess Learning Activity Package, Audio-Visual 
Development . ' I ' 

12. The. Development gf a Master Plan for Industrial A^ts in North Dikota 

13. A Study to Develop an Agri-Business Course of Study for' North Efakota . 
Schools, Phase I ^ ' ■ . 

The RCU handles many requests for information from local teachers, adminis- 
trators, and from other stape offices and teachers. Specific requests for 
material developed under research funds included 77 queries for ten of these 
, documents. Those 77 requests from put-of-state personnel were in addition to 
olher requests from out-of-state offices for general information and materials. 
Local (in-state) requests in written form totalled 24. No attempt was mde to 
record the number of miscellaneous requests for information which came in from 
individuals by phone, in person or through another supervisprsy office in-house. 

Rejquests for the most p<ipular documents' were filled by the provision of 
microfiche material. All final reports of material which include curriculum 
ot instructional material are microfilmed at the State Microfilm and Records 
Office ai^d sent to the ERIC Center at the University of North Dakota ^or dupli-' 
cation. iThe copies are then provided to those requesting same from the RCU as 
complimentary copiep. Considerable cost is saved tn providing microfiche copy 

-A9- I 
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e^. 

In lieu of paper copy. 



from the Oklahotaa Center to the Northvesterti Center in Washington. 
Two meetiagS -were held under the old pattern and one national mee- 
ting was held under the new arrangement. ^ 

Approximately 150 separate pieces of material have been obtained 
through the NCCN from offices nationwide under the cooperative 
sharing arrangement. These materials have been cataloged in the 
RCU office. Continued efforts to publish 3, list of available 
material have led to a liToited list of materials for in-house use. 

3. The establishment of a Mid-America Vocational Curriculum Conso.rti4im, 
A meeting was held 'in September witii the state directors from the , 
ten states involved in the curriculum network with Oklahoma. It 
was agreed that a consortium to develop curriculum* was needed. 
Ttte consartium began> January, 1975. Currently, all ten states 
are members . . 

' The first publication has been deceived. The OCjCupational Child 
Development ^nlanual will be distributed during the first week of 
school in September as the first consortium publication* Five, 
additional manuals are in progress. The areas under development are 
1) Air Conditioning, Heating, Ventilation, and Refrigeration; 2) 
Comprehensive Small Engines; 3) Motorcycle Repair and Maintenance; 
^ 4) Snowmobile Repair and Maintenance; 5) Occupational Foods* 
Another manual, Agri-Business Sales and Services, will begin 
development in September. Air Conditioning is scheduled to be 
completed in September, 1976. "The majority of the others will be 
completed on or before January, 1976. Occupational Foods will be 
available June, 1976. 

Several very positive events occurred during VX 76' through the research and 
development activities and the curriculum coordinating efforts. Thete.were some 
disappointing events also, the most notable being a failure of one research pro- 
posal, to produce the results expected. The Industry' Evaluation of Post-Secondary 
Programs proposal was a dismal failure. The reasons vere many, but in part, it 
was a lack of initiative on the part 'of the people involved at the local level. 
More concentrated effort from the state office may have created more response but 
the local personnel did not feel a riced for the study which was reflected in 



their efforts. 



The m 



proven^ to 



of • 36 min^. 



ring instruction a^ the local level has 



li-grant offering foj: impro 

e a popular grant system f ( r both Part C and i> activities • A total 
fgrants-were approved and fikded during FY 7S. .Continued offerings in 



this area will provide more opportunities for individuals to develop 'an idea 
into a ^ teaching method. 
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Requests for instruc^ttoaal materials was the most conacon form of request 
*from the local teachers and administrators. Approximately 85 Copies of cur- 
riculum material were provid^ to schools on a request b^ia. These materials 

w^e p\xrchased from the Curriculum Center, in Oklahoma over a two-year' span 

• . • ' J 

£oT tlje pxirpose ot upgrading instructional materia;Ls statewide, ip. addition 

to providing acftual curricultim material availabie in the of f 4.ce> many instruc- 

tors received a list of materials from which t. ey could choose to order uSat^rial 

directly from the source. 

The ERIC AIM/ARM collection was utilized heavily In attempts tp pro\r 

^ -7 . . *^ 

instructional materials. **A hand search for material was provided^.for ap- 

^ • . ' * . ' ' • \ ^ 

proximately J160 instructors in addition In over 75 ERIC compiiter searches fro^ 
the ERIC Center a^ UND, Effofts to provide AIM/ ARM computer seaV'Ches coxttinued 
through September, 1975- Plans were to contract for appr6xilitately 106 searches 

during ■ 

Another responsibility gf the RCU is to maiatain a. mailing lidt for the 
' * ... . • . . . " . ■ , ^ 

state office. The list now find udefe' approximately 3,000 nanes. ^ Dpgradijig isf 

done quarterly tTirough the (j^ntral Data Processing facilities. The state of^ 

' Rices' utilized the -service in requesting approxii^tely 300 ^ets of trailing 

. • ' ^ ^ ^ > • ' *' ' • 

lists for all service areas. Cqpies of selected U^ts were provided to oth^r ' 

N ^t'ate agencies bn^^ limited basis ^ aiso^ 
V' ' . • • ■ / \ : /. ■ • < 

* ' Coupled to the nailing list duties, of the RCU is the responsibility for 
* . ' •' • 

editing and distributing the Vocational Education Newsletter, a 12-page 

quarterly publication from the state office^ ^Two thousand copies, w^e produced 

_e 

quarterly and distrfbuted statewide* . ^ ^ 

* Other notable events that occurred during FY 75 included: 

* • , - 

1. The establishment of a Curriculum Coordinating Comzaitt^<i foTr each J\ 
seTTvice area to* coordinate curriculum activities In the state and to 

• determine priorities for development of material. An itxitial twa- 
• day meeting was. held in February • Subsequent' meetings are planned . 
for FY 76.- ^ ^ ' [ . 

2. Continued membership in the National^ turriculusi Coordinating »twork. 
There was a shift in regional membership which^.oovSd Korth Dakota 
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>EigMPL^Y. (PART Pj; . ' ' '* * ' . ' • ' ' . - 

Exemplary fiaids ^re apprapriated for t.he -purpose of cjev^lopiog, cohauctins 

ant'^eval^atingUtmdv'^tlve prtjgrasis dk^tga&J to bib/defe occupatio^ial aafirations' 

and.opportuia'tes'. fir*'youtb^ Eligible kind$'i5f*project5\,ipx:lude: ^ 

^ \. J2x<>Z^^ designed' tiO, .familiarize 6^1fimp,ntary'aad sec<Wiaary ^ehbo^' 
> ♦ ' .Btudent^ wlth.thie bz?qad range, of ^oceu^ratioas for s*ich ^p;ecial, • 
'skiH§ are' required' aivd the tequisltes^ for careers ia soch pcpix- 
. ^ ' -^pations; ' . ' * ' . ■ ' • ' , . ' - v 

* 2/ Programs -pr projects £6r st?id'ents providing educational ex-- 
: - perfiinces: through; warii dur;ing tile school year or in' the summer 

'3. Prb^rai^or projiect^ for inteihsive pccijpatiotial gtiidance aid \ 
oomseiing. du^iug the ;t:kst;.year? of erchool/and .for init-ial. iob_ \ 
' < • placement; : , ' ' . 

4^.* ?rograaB or .pro j'ects/.desigaed. to broaden or improve .vo<iationa:i 
. \, educat'i<?n ^lir^ouluns; ■ * . ' • , ^ 

5: 'Exchaages of petsomxel between sciiooXs and 6 the t agenci^^-. ^ 
- r lQStit.utiot^,.or organdtzations participating in ^^ctiviti^ to 

. ^ achieve tH^ purposes of tWs part, including manpower agencies 
' and* iudustry;' ; * . : / ' ^ ' - 

6. Programs "or V^oj^^^^^- ^^^^ T^^'S workers .released from their 
'jobs on a part-tinje 1t>a^et3 for the purpose ;)f increasing 'tbeit: 
«ducajCiona]^ attaiiiment-;V and' ' ^ . 
> . - ^ ^ " * . "* ' 

;ro5rams or projects the secondary le^el to motivate.^nd 

ide preprofession^l preparatioti for pot^ntiarl; teachers 
fOrVccatiottdl education. _ • 

The followliig activities were conducted during Fisc-al Ye^r HJS: 
Car'eer DeveXo ^feent Consomitim 

A con^tium'^f\ school. distri^ $60,'00b in Mini-Grants 

ranging frpm $1,s50^q' $4,^000 fdr the purpose of assistitife thdn^ i5i de- 
velopi^ Ioc6]^pr0gram5vin career edUc*ation. 

submfi^ ed proposals-outlining their plaps for de- 
veiopi-ng.a^«*^plenenting career education. The primary activity con- 
sted of st*f f-^^feejvice trailing iti the career education copcept ^nd 
the ^evfeiqpment. o£ career education activities -for integration into-.the 
total iJjufricql^ 
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. Kor^ than^li,659 teachers and students were involved in the following 
■Consort iiim* of school- districts: • * v - * ' 



An^skoose * * 

Binford > ' 

Cando^ , 
Carson . 
.Churchs Ferry 
Divide County (Crosby) 
Dakota (Hunter).* ^ 
^Enderlin 

Fessenden 1 
Ft . ".Totten 
. Grenora \ , 
Hebron 

SIS. (Jiatidan) . 
Lakota 
LaMoi 
Leeds 



tehr 
Lintpn 
Mand^ree * ' 
Michigan 
Montpeiier 
Keko^. 
Oak^ ' 
Powells Lake 
Page. 
Rhaiae 
River Sale 
St. John 
•Walhalla* 
Wishek ■ 
Woodworth 
Zealand 



The^l)jectiyes of the prograo inciude: 

1, To' develop an appreciation fot the wortli and dignity of all 
' '. ^ types and levftjs of work. t 

:^2.r To'develop fa>Jorable attitudes toward thfe personal, psycho- 
logical, social and economical significance of work. 
• *• ♦ * 

3, To -develop the knowledge, attitudes and skills necessary for 
. choosing change^ direction in keep with individual desires, 
; needs and opportunfties javailable f or ^each student. 



4, To ijevel^p self-'awarfsness, career awareness, ppsiXive :attitudes , . 
- toward work, decision making skiUs, employibility skills and n/^^^-.^^^^^.^^v. 

educational awareness. ' / V * '^f 

5. To provide occupational prientation at the eleaentary arfdi ■ .- /^^n ^ 
'•secondary levdl &o as to" increase studrat 'awareness of |-^^ - 

options open to theta £n the upooaing world of WQrk.' ' - 



"the procecfures followed including a comb inatiou of acti-KLtieg- 

service "meetings of the entire teaching fapolty were condticlSf'iB ait S5h^% . 

' • - ^ I . '~ 'J- 

by the State Board for Vocational Education (^t^eet; DeVoiopa^t staf ^ . ^i^'^^ie-^. . ' v 

rous teachers were enrolled in. Career Developtaent W '<:^|^te3j}^'^te«s^on . , ' 
' course in Career " E<iucksioW. School faculty o^&rs . P^^^t^^^^S-^^^ *-* ' 

the assessaeht and ord^jring of Career i^'caHonl)^hX?.li4».^M^^^^^f^^^ 
ana faculti h^^ts att>aded ^rta Career ikucation -(io^^^^$^%'^^^ ^^^M^^'^f^ " ' ■ 
locAt ions ^rou&d. the st^jt?;:^ Tht;se c9nf exisfecft^S^" prisarUy ' 

-v!^-*^- -u^-JL--. ... ff,A..>*/,*^»^t,a^c rt-«mA?e<!:£ff2v0Mii>ua.£choaifr'aw»onO: ^ 
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./ ^ state to view classrooms^ and Carreer Edutation iDodels. 

The specific- acconplishnents of the projects include: 

1. * More emphasis on the World of Work is now being integrated 
'into the^ total curriculum, K-12, in the participating schools, 

2. Students have a greater Itoowledge of the workiug world around 
them through field trip experi^encesf ^ad visits from community 
resource persons. ; 

The Career Education Concept is integrated or internalized 
into the school 'structure, curriculum and staff at a level , of 
approximately 752. 

4. Career Education materials have been greatly iipdated in parti- 
cipating schools. 

^'^^ 5. Participating schools have established Career Education Resource 

^ N Centers either as a^separate entity in the school or as an 

addition to existing library facilities. 



. £j^. ^^reased awareness of Careet Education Concepts on the part of 

• ''r ^ '^^^^fehool faculties "throu^gh in-service 'training during 1974-75 is 
^evid^t. . 

^ V^ - . ^ottrs iSakota Student Couo<sLl^ C^eer Deyelopment Project 

\' . ' * . HI ; . # ^ • \ X ^ ' , . ' 

^ * ^. .\ V.^- '^^^^^^'^ the 5argo Public Schools and the 

i^i*. V"'* K^y^^^ki^^l^-A ^i^Ar^ i*Q?Tml<>tf^cl. The oiiroose 



completed. The purpose 
•school students in a pro- 
h p:qiblic and private non- 
'ic^ut in the development 

ion 
ect 




andjielpful to students; 6) write a publication for distribution to high • 

^ school students .on career decision making guidelines. ^ 

i 

< The first' year's activities consisted of the, establishment of an ad- 
visory committee^ development of an informationar brochure and formalizing 
*of the basic stijat^gies fot obtaining student input regarding their 
^ car^r develc^.en^ it^eas. Informational sessions were held at the Student 
Council's State Convention in Wahpeton an^ regional sessions were held at 
dr^nd Forks, Williston, Bismarck and West Fargo,. ^ The region* sessions in- 
volved "29 schools and 13A students from throughout the state. 

The second year activities included four regional sessions involving 
33 Schools and about 150 students. In addition the survey form was com- 
pleted And^adninls tared to llth and i2th grade students in 70 schools. The 
schools ranged in size from 25 students in high sc±ooi to over 2,000 stu- 
dents, rne study is published in a separate report. The information 
gathered from the students will serve as a bksi3 for making recommendations 

to local schools regarding the career development needs of students. 

* * < * ^ * 

Mobile Welding Laboratory 

The major Exemplary development in Fiscal Year 1975 was the initiation 
and development of a contract with the North Dakota State School of Science 
to secure and operate a Mobile Welding Laboratory .to vhelp serv^ the state- 
wide manpower needs of this related industry. ' 

The primary purpose of the mobile welding laboratoi^y is to provide on- 
^ site or near-site inservice upgrading or^ retraining welding instruction for 
adults emf^lpyed as welders. Training f<?r "the highly skilled, welder in 
special techniques such as pipe welding is an example of the primary purpos 
The secondary purpose of the laoh^le welding laboratory is to provide ' 
^ welding training for, adults who are underemployed, .unemployed, an* for 
minorities requiring training for a\8pecific job. 

•59 ^ ■ 
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^ 1 1 

The ohrj Actives of the Mobile Welding Laboratory Program Include: 

! 

1. To.lprovid^short term in-service upgrading and/^r restraining 
- education/for persons employed as welders, ' 

2. To brovicjie specialized short tertia in-sep^ice training to meet 
sped'lfic industry needfe. - ^ * 

3. ""To provide welding training for adults who are underemployed, 

un6n ployed and for minorities who require welding training 
for a spe*cific job. 

-•1 , ' ' 

4. To prrovide a welder with enough skill an'd knoyledge so that he 
will have immediate value to his epipibyer. 

5. To provide specialized and supplemental velding training pro- ' 
grams which will >meet the needs of indpStry in North Dakota by 
offering yelditrg instruction at locations convenient to those . , 
who need iiis tract ion. ^ . - • - 

6. To certify welders. ^ 

The primary target population shal^ be employed welders who need 
• • ft 

specialized training, upgrading or retraining. The secondary target shall 
be adults who are underemployed, unemployed and minorities who require 
welding training for a specific job. ^ ^ 

Scheduling will ^e administered through the Continuing Education Division 
of the North' Dakota State School of Science in cooperation with the Trades 
Division of the college and other college'of f icials after constxltation with 
the'Nprth Dakota State Board fon Vocational Education representative. 
Written requests for.us.e.of "the lab shall be sent to: Orlin Bakken, 
Director, Continuing Education Divisiqn, North Dakota State School of Science, 
.708 Dakota Avenue, Wahpeton; ND 58075. 

Thd'Mobile Welding instructional laboratory, will be available on a 
twelve month basis. It wil^. become operational by Novemhrer 15, 1975. 
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CONSUMER AND HOMEMAKING (PART D 



Consumer and Homemaking prograns ace designed fir ^ ergons who have entei 
of are preparing to 'enter the work of the home. Th^ programs are designee to 
prepare such youths and a'didt? for the,, role of hopimaking or zo |:ontiyibute to 
their eaployability in the dual role of .hoaemaker and wage earner/^^^^'^nsumer 
education is an integral part. of ^ the program. / . . * 

The Consumer and Homeisaking c^^riculua is concern^ with meeting individxial 

and family needs in relation to compfetencies needed to, isiprove pome environment^ \ 

and quality of personal-^d family life and' include instruction in food and 

nutrition, child development » ciot.hing. and tfectilks, housing, , family relations 

3nd -management of resources witK^mphasls* on selectiojrt, use and care *of ^oods ' * 

and services, budgeting other consumer responsibilities, • % 

► • * 

The following describe the goals and objectives and major accomplishments 

in Fi-scal Year 1975: 

GOAL (5) -.Provide consomer- and hom^lV^S programs that will , 
assist persons to* assume ^he rcfle of homemaker^ or 
tfie'du^l role of homemak'&r^aTge earner, . ^ . ' . - 

OBJECTIVES: \ • ' « 

>^ : ' * \ ^ -< * . *?utco:ae ' ' : \. .P^rc^nt , 

l/; To* inctease the '.nu^Jber. -oj^ persons s^rvTe=d. Sought ^ ' Actual -" ' AttiaitHaent 

* "in consumer and^Wmeriikker ^ro^'rams-; : • . . • ' ' 

\ . * v' ' ■ . ' ' " * ; ^-^^ 

Secondary ^ ^ - ' 13,094. '12,235 . ..*9*J;5Z ^ 

• •/ Adult • ' ' Ov- 4,750. . 4,&-I^ -.,97.5%^ 

X 

^a. .To provide services for an increased " , . 

niraber of disadvantaged person^ in 

^regular consumer and hometsaking programs. - » 

: ' Secondary " 2,619 i,93fr • 74.02 

Ad\iU ' ' 1801 .63 ' 35.0Z < 

y b. To- provide services for atv increased 

number of disadvantaged adults in • * , 

special consumer and hometfiaking 
' programs. 500 * 629 ' 126.0;; 

c. To provide services for an increased 
nuirl)er of handicapped persons in 'regu- 
lar consumer ai\^d.homenaking programs 

Secon^an' 'ftl ^93 332 85.02 

Adult € 1 / -30 120 120.0% 
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One/ Hundred and Six scik>ol districts operated regular programs. Seven of 
th43e opened new Consumer an^^ Homemaker programs (Edfiiore, Fargo, Michigan, 
4linot, Plazal Powers L^e, anj^v.Sheldon) . ^ ' 

In addition, 19 schools operated pr<>^aina in areas designed as highly de- 
pressed:, Ashley^ Buxtoa, Center , N^unseith, Firiley, Ft, Totten, Gackle, • 
Galesburg, Hatton^^^^tlllsb&ro, Hope, Lahgdon, Mandaxee, Mayville, Napoleon, 
Rolla, Solen, Trenton, and Wishek. of thes-e (Ft. Totten and Trentotl) 

were new programs this yeai:. 

Class enrollment according to unduplicated count increased 22%. Enrollment 
of ^,594 males in the program r.epresented a A8Z increase of men thisjrear. 
Schools continued to <>f f er mor^ semester courses-19% increase. Family 
- Living courses were offered in 73Z of the schools; .thid was . the most fre- 
quently offered semester course. . . • " * - 

Evidence from semester reports indicate that many activities were integrated 
iftto units to help prepate' students to be effective consumers, 
• ' . fork experiences continued to provide worthwhile learning outside the 
■dlassroora; each student. planned a -project for development .as an individul, 
' as a member -oif the home and' cotoutiity , or §8 an employed person, 
PostrSecondary ^^No-!>piroggams » > ^ • • , 

Adult-' / . ' 

Tyro* sct^ols' <Williston and MinotT^ch e^^l^ed a 'hooe economist to wotk 
full-time in adult prdgrams. This was called "Keetiagets in the- Know" and was 
offered cooperatively with the State Aging Services. The Williston program 
was new in -Fiscal Year 1975, while Mlnot continued and expanded tiie program- 

f 

initiated in Fiscal Year 1974, ' -.J ' ■ 

■ .Although the program was funded to Mlnot afld Williston, communities nearby 
had the opporttaity for regular adult offerings for senior citizens. 
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Minot 


/ 

Williston 


Total 


■/ 






568 


1A3 


711 


168 


. 228 


396 


692 


132 


82A 


1A2 


AO 


182 


1,570 


5A3 


2,113 
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Through WillisCon, mc^ithly classes were offered at Crosby, Grenora, Noonan, 
Ray, Tioga, Watford City, Wildfose, and Williston* 

TnrOugh Minot, iiK)0|ti(ly classes were offered at Berthold, Bottineau, 

Bowbells, Drake, Glenbum, Granville, Kenmare, Minot, Mohall, New Town, 

Parshall, Powers Lake, RoSS, Rugby, Stanley, Towner, anjJ''Velva< 

Enrollment for the / 
/ . Keeaagers in the Know Progi^ams 



Consumer Educa^ioa ; ; 

. Crafbs 

Foods and Nutrition 

Textiles and Clothing r 

Grand Totals 

One of the sti^agths of the Minot Keenagers in the Know programlwas the or-' 

f 

ganization of 16 advisory committees which helped the director ^n determining. 

m(5nthly offerings as well as ^king arrangements for publicity and facilities. 

A yearbook for each of the programs was printed and distributed to those 

- * attending classes and also used for informing other schools, ]ioth in'^and out ;^ 

of the state, about Keenagers in the Know'. ' - ^ 

Another new aspect of the Minot program was offering classes fox: older 

citizens receiving s4r\'ices through the flinot Mental Health Agency. - 

In both programs a relatively high percent of males attended classes; 22% 
^ ♦ ... 

of the enrollment was male. This, represents unduplicated count. 

• * A , - . - 

.Regw3.ar adult classes were taught for ^^ series of four to ten lessons in 
i various corioept areas* .The schools sponsoriitg these* adult classes included 

Bismarck Junior College, Cando, Casselton, Center, Devils Lake^ Lake Region 

. ' ^ ' ' ■' ' \ ' ^ 

Junior Cfollege, J?icl<.inson, Fargo, Galesburg, Grand Forks, Jamestown, Kllldeer, 

- ManSan, Mfi^tile,. Minot, Mohall, Page, New Town, Stanton,' Trenton, Velva, 

C^^?'aihalla,. and. IKD-Wiliiston Center. 

. /, The goal.pf .26 regular adult programs set* foi> Fiscal Year 1975 Was not ♦ 

achieved*^ Hot^^ver, the scope of the 22 established' was broadened in three 

■ ; ' ,63 
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of the ciXy programs: ^Bismarck, Jamestovn, artd Mandan. Ten of the programs 
' wer6 new for that School; five of the programs were held in highly depressed 

* I , * 

areas. ' > . " * 

' The Consumers in th^ Know adult orogram for Rolette-County coul4 not he 

' ' / " " ' . 

^continued because pet^sonnel and" sufficient funding were not available for this 

^ ' ''■ ' ^ . ' 

L highly depressed area* . * . /. . 

In /he Minot program, two handicapped persons (deaf mutes) enr/y.led in 

a regular clQthing class. The teacher learned Sign language to better assist* 

. / 

them with, the^r.^projects and also had cooperatijon of cl^ss members ^to help 
Vhese handicapped entollees. They made excellent pr^igress. 

\ number of -socially and economically disadvantaged were reached ;th;?t)ugh 

r 

the Keenagers in the Know program as ,w^il as. in regular programs. 

The to^tal adult enrollment for Fiscal Year 1975 was 4, ei? as/compared 

t<T 5,471 in Fiscal Year 1974. . 

Part G ~ Cooperative Education : 

> 

One new program (Minot) and one' continuing program (Valley City) *were 

the' exteiit of the cooperativg programs in Honje Economics. 

Although^ only six students enrolled in the Minot Fooid Service cooperative 

progtam, placement was satisfactory to both students -and employers* At the 

en^. of the second week, one., employer requested at leS5t-«4:;5iJa^ more co-op stu- 

dents- because the one he had was highly satisfactory* In another food service 

business, c5ne of the student's was promoted from waitress to hostess after 

three weeks- of employment and 'given Additional hoursr of work beyond the'C[iiniT 

mum required fey the school. To''orl^nt the co-op student, each. was required to 

. • . X ' ^ ^ 

do .a research project. Development of a Fobd^Service Diredtor, to ^explore op- 

** » 

portunities available in Mindt. ^ • . . ^ 

The Valle^y City program enrolled only seven persons, but, because t'hese were 
feither disadvantaged or handicapped, the administration felt justified in the 
program's continuance. > . 

04 

• * • 
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COOPERATIVE VOCATIONAL EDUCATION (Part G) 



ApRTopriations under Part G of the Act facilitated coopejrative vocational 
education -programs by providing financial assistance (1) for compensation and 
travel expenses of professional personnel responsible for instruct ion and 
coordination in addition to (2) equipment, teaching aids and student materials 
^or the conduct of the cooperative programs. 

Cooperative vocational education programs approved by the State Board are 
administered by the local school in consultation with advisory committees and 
'—ether persons knowledgeable about job training opportunities, with participation 
of public and private employers providing on-the-job training opportunities 
that may not otherwise be available to perspns who can benefit from such programs. 

Cooperative vocational education programs are ^interdependent combinations 
of instruction including required academic courses, vocational instruction and 
employment related to that instruction. Employment under this arrangement is 
an extension of in-school instruction! The students' education and employa- ' 
bility is' enhanced by alternating the study in school yith a job in a vocational 
field, the two experiences ard planned and supervised by the school <and employers. 
Work periods and school attendance may be on alternate half days, full days, 
r weeks o^- other perio'ds- of, time in fulfilling the co-operative vocational 
e'ducation work-study program. 

Requir'ements relating to supervised on-the-job training of cooperative 
' vocational programs include: employment (1) is related to existing career 
opportunities susceptible of promotion and advancement (2) does not displace 
other workers who perform such work (3) employs and compensates student- ♦ 
Reamers in conformity with federal, state, and local laws and regulations 
and in a manner not resulting in exploitation of the student-learner for pri- 
vate gain and (4) is conducted* iji aGcordai\ce with written training agreements ^ 
between local educational agencies and employers, copies o^ which are sub- 
mitted to the state for filing with the. local application. 

r)i ■' 65 • • 



Of the 2,247 students participating in cooperative vocational education in 
Fiscal Year 1975 > 1,221 were in programs funjded with Part G monies. The total 
served in cooperative programs represents in increase of 320 over the previous 
year. New high school programs were estiblished at Bismarck, Linton, and. 



/ 



Minn-Dak Vocational Center. 



Seven Part G Diversified Ofccupatii>hal programs were continued at Belcourt, 
Dickinson, Fargo, Jamestowh, Wahp/ton, Walhalla and LaMoure serving 277 persons 

/ / ' • 

of \fhich 159 were disadvantaged and 11 wer^ handicapped. Cooperative programs 
in' Distributive Education wera/continued/at Casselton, Devils Lake, f'essenden, 
Grafton, Mand^, Valley Cit/^ West FargO, and Williston serving 434 students. 
Cooperative Part G programs in Office Education were continued at Bismarck 
Junior College and NDSU-BottineaU Branch, Ninety-five students were served, 

"The Trade arid Industry .cooperative ptogram for the" hand icap^ied was continued 
at Grafton and the Health Occupations program at Oakes. ' Cooperative Part G 
programs wer^ continued iti Agri-Bus iness offerings at Bismarck Junior College 
and UND-Williston Center serving 76 students, / 

The basic reason for limited growth in cooperative vocational/ education 
enrollments is shortage of suitable ^training stations in the maAy small com- 
munities. ^ Also the minimum wage laws make it prohibitive for some businesses 
t-o participate. 'More attention must b'e directed to this problem, • «• 
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VOCATIONAL WORK STUDY (Part H) 

The funds allotted to the States under Part H of the act are 

;^ 

used to provide up to 80 percent of the costs of vocational work-study programs 
/ designed to provide employment for* economically disadvantaged vocational educa- 
tion students at a local educational agency or some other public agency or insti--. 
tution. ' • r , ' 

Participating agencies were encouraged to expand their vocational work-study 
programs to the decree possible and to continue to better coordinate the students* 
jobs with a, student's vocational training objective. . ' . 

Sixteen new work-study programs to serve the economically disadvantaged were 
established at Ashley, Binford, Bisma;rck, Cooperstown, Lakota, LaMoure, LuVeme, 
Mandan, Mandan (Marmot High School), Mayville-Portland, McHetiry, Oakes, Powers ^ 
Lake, Rugby, Walhalla and Wyndmere. ' ' ^ ' / 

Twenty- thre6r work-study programs to serve the ^economically disadvantaged 
were continued at Berthold, Bottiiieau, Crosby, Dickinson, Enderlin, Finley, 
Graftbn, Inkseter (Midway H.S.), jJamestown, Langdon, Minot, Mohall, New Salem, 
Richardton, Scranton, Soien, Townet (Newport H.S.), Valley City, Velva, Wahpeton, 
Watford City, West Fargo and Westhope. 

Work-Stu4y Program Data 
^' • . . ^ ^ 

Program Data > FY 1974 - FY 1975 Net Chan^ 

Work Study Programs '29 39 . . +rO 

Number of Participants ' 141,'^' 196 ^ ' +55 

• * • , 

"The above table pravides a fiscal year comparison of the number of work-study 
programs and participants in work-study programs. ' " • 
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• VOCATIONAL YOUrri^ ORGANIZATIONS 



Major accomplisKments of 1974-75 in Nprth Dakota vocatipnal youth .orgaaizations 
included the coi^inued expansion -i^i membership, numbers of local chapters, and 
scope and Quality of the respective -programs.- The highlight was the first annual 
state lea/ership conference foV 'sittte^off icers of each of the organizations. This 
activit/provided for a better unde*standlng of the different organizaAons and .an 
oppor^ity.to share ideas and mutual concerns. Each organization, provided the 
leadership and resources for vaVled 'topics from publie speakiiig to planning a 
recognition banquet, 

TABLE 1 " 

' Vocatiotial Education Student Organizations- 





i 


• 


Potential 


/ 1972-73 
523 


Actual Membership 
1973-74 . 


1974-75 


Membet-ship 
197.4-75 


. 631- 


495 


» 

• 1,132 


/ 

439 


■ 63^1 


709 


.3,728 




5,206 


5,259 


"'6,406 


4,056 


4,586 


4,574 

4 


12,904 


0 


416 


447 


■ ' 2, '740 


• 9, '807. 


11,473 


11,484 


26", 910 



DECA ;. 

FBLA/PBy' 
FFA • / 
FHA (HERO) 
VIC A 
TOTAL. - 

The program of activities of 'these vocational youth org^izatibns is an inter- 
related part of the instructional program. The following are highlights of the, 
vocational youth organization activities in 1974-75: 

DECA - All of the schools that offer Distributive Education in 1974-75. main- 
^Ill^ed active DECA chapters The, secondary and P°!5-""?f "Lrinf Snf eSnce 
^ticipated in the following events and acfivites. The ^^^J' ^l^""^"!^ ?°f """" 
was held October 20 .and 21. This conference is used to plan the year s 
program of work," elect state officers, and P"^^"'^ -^^^^^ i^^f ""^'^^^^^^ 
training sessions. Delegates from DECA'were sent to the Central Region 
Conference Novem}>er 15-17. The highlight of the year was^ the State 

Leadership Conference "held February 2-4. DECA -^^-^/"^^^^.'^.f ^^^..ed ' 
North Dakota participated in competitive events related to skills learned 



I 
/ 

/ , 




In their Distributive Education classes. Approximately 500 students and 
advisors participated in the conference. A North Dakpta DECA Board of 
Directors vas established to share the work and responsibility of the as- 
sociation. The DECA Board met fbur times during -the year and provided 
mOch assistance , to the State Supervisor. The majtjr activities codi- 
ducted at the local level continued to be the employer-employee banquet, 
leadership Jraind^ng. sessions, social activities, and civic activities de- 
signed fco help students recogjaize their obligations to the community. 

FBLA/PBL - During the 1974-75 school year 564 stud^ts 'in 28 different 
schools participated In activities of the FBLA student youth organization. 
Two new chapters were formed at Fargo-Shanley High School and Walhalla 
High School. Highlights of the year's activities included a state of ficer 
leadership development workshop held at Mary College in Bismarck. The 
annual leadership workshop was held in* Jamestown and was attended by all 
local chapter, of ficers and their .advisors . The annual state leadership 
conference was held in Minot April 14-15, Honorary memberships in FBLA 
were presented to Dr. Wkyne Sanstead, Lieutenant Governor of North Dakota 
ancf Mrs. ^Doris.Stroh of Lisbon.'. 78 members and advisors attended the 
National Leadershfp' Conference for FBLA in Florida June 19-21. North 
Dajcota received national recognition in the chapters from Mayville- 
.PcJrtiand, Hipot, Velya 'and Lisbon — received. the Hollis and Kitty Gtty 
Gold Seal Award for outstanding chapters. PBL is the post-secondary 
of f ice '&dac5f^€rn youth* organization. In Nqrth .Dakota^^his consists of' 
sjbc chapters wijea 143 members* The major Activities -of PSL in 1974-75 
Inclji^eS ^artlc'l{)ation in the annjial fall leadership workshop, the 
^pr^Sig: leAdership workshop J. and the national PBL i^eek activities. 

FHA/HERO - Total mefcbership for 1974-75 was .4,574r, Of this n^mlber, 4^462 
w^re in the 128 FHA chapters, and 112 jnembersin the, four HERO chapters 
in North Dakota. Hew FHA ^chapters were chartci;ed at Ft. Totten, Minot, 
Trenton, and Wahpetoh ^eni^r High School. New HERO chapters were formed* 
at Hettinger and Minot (Magic City) High School. The theme for the\ 
national. -FHA/HERO meeting whi,ch was attended, by 29 students and 6 lAcdl 
advisQrs from North Dakot^ was **Search". Through a variety of largelV^id 
small group activities delegates wer? helped to discover the resources 
around them*. .These \deas and resources will be incorporated into' th^i^. 
state program of work. Ap^proximately 600 |HA and HERO delegates ^nd tmfeir 
advisors attended the 30th' Annual State Convention in April. A r^yniotf of .... 
past state officers was held in conjtipction with the^ convent iQn. tFlveWr^ "u^^ 
sons .received honorary membership in North Pakota Future Homemaker^ \'. , \v 
^erica. The Enderlin chapter was recognized as the Outstanding (^i^^tej:* ^ ' 
for 1974-75. North Dakota FHA and HERO chaptetfe continued their sii^tife 
vice project, working with the Muscuiar Djfetrophy Association. 86 dhfeptWj? , , 
sold shamrocks held carnivals, and carried out various other activil^a to^, 
raise monfey for t|ie fight against muscular dystrophy*.^ ^ teaching uni^^^itp ^\\\ 
L&dership Developnfent was prepared by selected advisora-^pd students^/ X 




t beaut if icat ion pui^ses.* 

-estabitlhed at WaHialla and re-act ivate^l chapters at Devils Laka aftd Tapp^\ Th^w 
highlight of the ye^ar was the -StatejjConvention which was attended by nearly^ 
1,000 members and adv^Sb^s.^'^'fte state officers participated iif the Ifeader^ 
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Bhip <i€velopsient workshop for officers of all the vocational youth organiza- - 
tions in July-^ The state FFA president Diivt Pearce laade visitations to over*. 
70 percenc^'of the chapters in 1974-75. Vfpre than 20p FFA m?inbers and advisors 
^tt-ended the National Convent ioW m K,insas Ciry in October. Tne tapst signi- 
ficant change In membership was the increase in the'nu^^er of girls -that be- 
came taembers for the first timt^^. H.i-^torv was nadci ht the annual convention 
when a girl was elected to the offift- of btate Sectetan.'. This is th"e fijrst 
tioe thiit a girJL ,has held an office in the State FFA Associa;:ioh. 

VICA - Tne Vocational Industrial C! jbs of America is a vocational youth or- 
ganization conposed of students in 'the Trade, Technical and Health ^ccupatioo 
programs. The major activities in VICA ih 1974-75 inclu^ded the State Advi-. 
sors Training Session held in Bisiiiarck in January and tie state VICA 
-Olympic Skills contest held in April at th^ :^orth Dakota State_ School of 
Science campus in Vahpeton. The Leadership Conference included workshop- 
type activities on display techniques, shop safety^, opening and closing 
ceremonies, extemporaneous speaking, job interviews, a»nd pXe.paring cTub 
.scrapbooks. The state officers were also elected at this conference. The 
Olympic Skills contest included competition in the various Trade and Health 
occupational areas. This was the first Olympic Skills contest in Korth 
Dakota. ^ The National VICA skills 'contest was attended by 12 students from 
'^lorth Dakota". Students competed in the areas o^f^ welding, architectural _ 
drafting and carpentry. Since this was only the second yekY as a VICA as- 
sociation the emphasis was on inviting information t6 local chapters and. 
local members and introducing them to VICA. More emphasis is needed ^t ' : ;• 
the local level in getting chapter advisors and potential ^members ihvolVe4^'^^ 
*in VICA activities. ' * / • ^ • ^ 
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QTFICS 



An experinental or niodel ?t"-c;?'!:^r{.-l^- ^."^^^^ 
LOCATION : '^'^v-. -.t V^. ^^--'.^ ^ * 



* t-4 



Vne liiar">-^ak Vocationki Center oi"ifee'>iucaC^ -ptbgfan is furjd^g vf^?^ ^^^^^ 
z^onies ,at ^ rate of. 65 perce?f-t . • ■ . - ^ - ^ - * \ - 

-TV ^ • ^ ' ' / ' ^' ^ 

PmSO^S SERVED: ' • ^ ^vf- * : 




40 students were 'enfo 
students. 12 wore 
3 wei^ handicapped and 

IJiSTRIXTIOKAL CON'TEN'T AND OTHER SERVICES F^O\^DS^v- 



Studerts iearn in the sim^ilatiori t5te routine, the excicfc^ent / .t-h.e^nKJnotcfj^':; the ^ ^_ 
pro'aotions and the ovetaLl feeling of rhe real-ofMce,wdr2'3,r TK^' instructdt. acts ' .. 
as iupervfoor of the coT.p.»ny. Corraunicatiops with the stud en tV are Cfindycted . ^.^ 
' throygft npina. office oi;ocedures such'as stafr. meetings .'. Beiao^, ttc . v.ery ac-- 
.'•tl^e yocatiopal student organisation, F3LA, was also "part of the vO^^tioiisI ofjic'e 



education prqgr^. 

•* ■ ■ ■ ■' ' f^' I 

hffiraOD-.OF L'^S'TRUCTIOK : jT ." •/ ■ '"f^"'^ 

' A model or sinulated office T^ethod of insLi'uctiojj was utih-sed in the progirani. . 
Th.e-"^pex" simulati«n pabJished bv the -Visual Products Divisibti of the 3M Comp^viy. 
was thV actual simulation used. The priinary objective of .this siffiUl3ti;on' is to --y:^ 
bridge the gap between the classroom and entrarice' into the job jnarket.; To «c-. • ■.- 
■ hieve this prita^ry -objective, an office-Uka a£n>o.;phere is maintai-ned by having ..•„ 
► the stu-dents conduct themselves as office employees while learning the nec^sary - 

, . skills, prooedures and attitudes required of i^ffice employees. - The .Students ^rr;. 

/ provided wit>i slnulated work' ass ignmeats and /projects 'iti a..reaUstic bftice. en- 

vironment which requires cooperative efforts 'and thel^use bf "sf fice standatds as -.^ 
i criteria ior evaluation. • . * > . -v ' 

^ ' WeN'SI TY or" PROGRAM : . 

'•The class^es were conducted ift three two-hotir blocks of titae for the entire 180 days .■ 
. ■ or 36-=A;eei; school year. • ' ' • ' 
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•;._tve:rtij>1^!:y- i'txil-^ri.rs c'bn^etjf'. .^.€*-pf cvra-n. in 1973 end were followed up in 
' ' f?j»frt3iBr.,V^' l^?**-'* Tw^t^cv".'o*.iStbe' students were conti 




• - Th*- cost p^"^ *-<tudent' w$s S 128. 03 
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- SIR IBIT m^-^DuCAT ION ; • 1 

^atlan'ce .of classroota instruction, store laboratory and cooperative work experience^ 
S • LOCATION: 

Tnis city, hi^ school program is located in Fargo, Horth Dakota 58102. 

N . ; . . , 

FADING SOURCE: v - , • 

■](he Fargo North High School tjistributive education program is funded with Part B 
Qonies at a rate of 51 percent. 

PERSONS SERV ED: • ^ ' , 

• . — ■ ■ 

Seventy-one students wer'e enrolled in the program during the year. 3^ of thi^se 
were fenale students; 37 were male students. 19 were Junior students^ 52 were 
Senior stijdents, 17 were jdisadvaptaged* <^ w^re luandicapped, 27 were enrolled in. ^ 
*. ^ th^ Co-op Method and ail of the sttidents y^Ve Caucasran* . • 

• LNSTRUCTIOSAL COl^TENT AND. OTHER- SEkglCES PRQyiDED : 

The. first semest:er course iotludes an introduction to distributive ev^ucation, the 
seconrf semester is basic salesmanship and related information. The '*Mo5el Store" 
, course if ollows but nay be {.^ken in conjunction with the first year cours.e or the 

l^st year course. This course is .taught in a model store facility built into the 
com&ons !area of Fargo -North. High S^chool. The ^Model Store" course is actually 
4^ four mini-courses JLn management, sa'^^s' proipotion, finance, merch'andising, which 

serve as /the store dep>ai:^ments-». Students jr-otate through all departments, spending 
nine weeJts in each course depajrUBeat . • Stu-dents actually run the store and sell 
merchandise. The final y.6^r in tl^ program; incl-udes approximately six weeks of 
instruction in various marketing <^lasses» math, data processing, human relations 
and psycho^logy of selling and individualized instruction tailored to each stu- 
dent's career objective. Students enrolled in the final ye^r are also placed on 
a cooperative trainiT)^ station, supervi&ed usigg the usual cooperative method 
of instruction. / *• . .■ 

4 . . / • 



METHOD OF INSTRUCTION: 



/ 



Th«' teacher-coordinator used a variety of method? to instruct stbdeats in the 
Fargo North distributive education program including labor^tJC^iTf; .j^o^djnsfative, 
indiv^idualized instruction, and group classes. This is 6ne»jtjf'^?e ^^^f^l^^itrojig 
points of the program. 'Mr.^osctien adjusts to the student&w 
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This is a. regular secondary. ^Jrograa iv- operation through the nomal 36 week schopi 
year, five days a week. . , ,• 

■» • •% 

PROGRA.M EFFECTIVENESS: , f . V 

rne school retention rate for the Fargo distributive education prdgraia is per-- ■ 
cent. Fifty-two students completed the program and were graduated. Many <?f the; * 
-students oji cooperative work experience remained as regular employees of rjie bsiSi-^ 
ness that served as their training station. Placement for Fargo High Scl»^>9l MS- . 
tributive Education students completing the program is always high., The-/earnu\gs v 
of individual students while on training station averaged about $1,200 E£»r th'e. ^ 
school year. A follow-up report of the graduates will be done t;o furtl)^ '^1=-^'^]%. . , 
mine success of the program. j^". ^ , 

< • 
COST PE R STUDENT : ' • S7- >' 

The' cost per student was approximately $215. ^- v 

HO>tE ECONQ^IICS : • . - f:: 

Classrooru, laboratory , ..d^nstration, /ri^ld trips, plus work experience in the ^ 
home and/or in businesses of the coasnunity*. 

LOCATION : * ' - ' s 

Jauiestown'Hi^h School, Jamestown, North Dakota 58401. - ^ 

FC^DING SOURC E: 

The Jart^estov-n High' School Occupatioaal Home Economics program is funded thrcnigh 
Parts F and E monies. V ' " 

. EERSONS- S EKV£r>: ' ' • ' . 

557 students were enrolled in the program durihg the year. 141 of these were . 
adult students; 375 were secondar>' students (grades 9-12) enrolled in the Con- 
sumer and Hcbemaking program; 45 were "secondary students enrolled in Occupational 
Home Economics. 256 of the secondary sttjdents were female students, 119 were • 
male students. 68 were disadvantaged, 15 were handicapped and all of the students 
enrolled were Caucasian. , 

, t 

INSTRUCTIONAL CONTENT AND OTHER SERVICES PROVIDED : 

The secondary program included three classes of Home Economics X. At grade 10 
and above, semester courses including Child Care Ser.vices, Family Living, Foods 
and Nutrition, Food Service, Housing and Home Furnishings, Textiles apd Clothing, 
were offered. . . . : 

For the third 'vear, the Future HoQ«nak*ers of America chapter worked cooperatively 
with three othe/ vocational studeHt organizations on a comm-unity ser\'ice project.. 

The. aduft Consumer and Homemaking program included nine classes in Foods and 
Nutrition. 
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A Spacial :»^:ed$ prograss for high school age special education program involved 
one hone ecoasad cs instructor working with the special education instructor to 
?-Ian and .cc-ordinate class and on-the-job experiences for these students. ' 

MSrriODS Of INSTRUCTION ; 

Tteachers used a conbination of classroom, laboratory, demonstration and field 
trips, plus wurk e>:perience in the home and/or in businesses of the coaaaunity. 

I»NTEN'SITY OF THE PROGRAM : * . ' ; 

Consumer and Homenaking classes met 55 minutes per day for 9 months. Child Care 
Services class (occupational) met 110 minutes per day for 4^ months and was re-" 
peated for. a second 4% months. Food Service class" (occupational) met 55 minutes 
per day for 9 months. 

PROGRAM EFFECTIV£!>;ESS : . ^ 

All secondary courses are elective; while the total enrollment has remained 
relatively constant over 'the past three years, the kinds of students served has 
changed. Enrollment of boys has increased from '13 in FY 73 to, 128 in FY 75. 
During mU-75., there weri 2" 4/7 'teachers ; pre-enrollroent for 1975-76 indicates 
a aeed Tor -an additional part-time teacher. 

c:PST p£r sm>wr- : ' _ - * ' 

The cost- per student' was $71.85. . 
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ADDITIONAL NEEDS IN VOCATIONAL EDUCATION 



While considerable progress has been -^i.e t.^^ard providing vocational-technical 

education to greater numbers of peopl-^ there r-j^ain some unmet needs which miist 

receive increased attention in the succeeding years. The following have been 

identified by the state staff as?areab deTnanJing emphasis. These are not necesr 

sarily listed in order of priority. 

Availability of Vocational Education - Only about 28 percent of the high 
school students in North Dakota are enrolled in vocational programs, ex- 
cluding consumer ani homemaking. There are 254 -public school districts 
with vocational programs in about 90 different districts* More than one 
half of the high school students do not have access to comprehensive vo- 
cational education prbgrams. More efforts are needed in developing the 
multi-district vocational center concept and other cooperative arrange- 
ments as a' means to make vocational education available to more students. 

Data for Program Planning - A system for providin^current and projected 
labor market demands is needed. Present data is poo general and does not 
relate specifically to vocational program needs. The projected coal and 
water development will alter the make-up of the work force considerably. 
These projected needs must be determined and incorporated into future 
program development^ 

Financial Support - As more new vocational programs are established and 
existing programs expanded there is a proportionate increase in costs. 
If quality vocational education programs are to be implemented and 'main- 
tained it is essential that state and federal appropriations for such 
programs be Increased in order to meet these growing demands. 

Articulation - In "brder to eliminate unnecessary course duplication by 
requiring students to take vocational courses in skills they already 
possess, it is necessary that worJc continues on ccor(iinating the articula- 
tion of vocational programs on the secondary, post secondary and adult levels. 

Curriculum Development - Vocational curriculum must be continuously updated 
in order to better meet the needs of business and industry. In order to ac- 
complsih this task^ vocational education must work more closely with busi- 
ness and industry in upgrading the course content of each and every program. 
Local expertise must be more fully utilized in curriculum review. 

« 

Placement and Follow-up - Greater efforts are needed in providing assistance 
in placement of vocational prograip completions. Local schools need to become 
more committed to providing this assistance. More emphasis needs to be given 
to coordination of this activity with empj^oyment security atid other related 
agencies. Planned three and five year follow-up programs are needed to -pro- 
vide consumer input into prograin evaluations. 

4 

Personnel Development - There is a need for planned in-service programs for all 
'vocational education personnel. A thorough study should be made to determine 
specific area's of weakness and to give direction to the kind§ of upgrading pro- 
grams that are needed. 




The following recqmrnendat ions regardii. .Mciiional needs for vocation<3l eiincntlon 
came from the State Advisory Council. :3..r: ior/r-«.;>on^** is a suitimaxy of the* ac 
trvities complete'^ or ^'n progress Sv t^\o t^-i^'*. 

RECOMMENDATION 1. 

Tne council recommends th.rt the State -^^ »r i r^ r VociCional Education shouted 
make a special effort tc xncludf in tn^ ir pi i^.-^mc: those manpower needs 
requited to meet the irpict of the pro; ^st.d .01: r^source^ development and 
related acjLivities in Nor^h Dakota, . ' . 

Act ion /Response ' ' • • ■ ' 

The Stat^ Board was «;ucvessful in se.u^iiv .i two-year project grant from the 
Old West Commiss'iaft t-o. survey and anai><^c' li.^ nanpcwer needs of emerging 
occupations as' a result of coal and wat^r aevolopment in North Dakota^ In 
addition to determining the manpower nocds a complete task analysis will be 
made of each occupati'on to determine the specific skills and knowledge needed. 
This information will be useful in determining ^additional program requirements 
and what changes are needed in. existin*;* programs . 
• • 

RECOMMENDATION 2. 



The councifl recommends that the State Board for Vocational Education continue 
to support present and expand existing vocational programs. The council alsO_^ 
endorses the mu,lti-district center con. opt and other cooperative agreements 
between school districts and these etrorts should be encouraged and expanded. 
The concept of mobile .instructors, labs and esuipment should be further explored 
and pilot programs shoiild be di^elop^d. 

A ction/Response 

The state Board is 'continuing all exist in^i: prn^raris that meet State Plan' 
requirements. In .addition three new mul t i-aistri.:t vocational centers will 
become operational in September, 1975, with I'lve additional centers projected 
for the fall of 1976. School districts that cannot he served in a multi- 
district vocational center are being eiuoura^ed to cooperate with neighboring 
school districts for vocational education. At least live such cooperative 
efforts will be implemented in 1975-76. A nobile welding laboratory is being 
purchaajed and will be pilot-tested during the 1975-76 school year*... 



RETCOMMENDATION 3. 



The council recomrn'onds that the State Board for Vocational Education communi- 
cate with state and federal officials rt ^arJin^. the.- present minimum wage laws 
to consider possible exi options ior students in bona fide cooperative vbca-' 
tional education programs. Present miniriun wage requirements have apparently 
reduced the number of work stations tor cooperative education programs, 

Ac b ion/ Response 

Members of the State staff were involves in obtaining an exxreption to the 
State minimum wage order for professio^^aU teclinical, clerical and similar j 
occqpations. The minimum wage order states, "s^tudertt-1 earners employed on a ' 
part-time basis 'pursuanr to a bona fide vocational training program including 
a training agreement 'authorized and~appfovcd by the Stat^ Board for Voc^ional 

t V) 



Education may be eKpioycJ .it los^ ; /.c t*urr-eni syato wage order 'covering 

the- at<ove oj ropai ion's Ft^fJ^rart r.u. irr^r' i^. )ro.T-- <^lio-- nn employer *indc-r 
federal minimum ^wa^e i-.'*- to ;:f,^y ly. l ' rin.:,.-- ,).ir^'jant 'to acT'll- 

ration for st odent^'i <• i*' /• f ':^rr'i t s m . ^ i .^i^ :^ro^r<ar.s .:p^'/oved oy taf 
State Board f or .Vocat i' • :] Lducation. ' ' * ' - 

* • 

RECOMMENDATIONS." • . - ^ 



The council recomniemf^' » *ir} t th^ St -^ie B 



their prograni of ni!u-^i 
career educ.ation (jurri. • 

Act ion/Response 



rjrc tor voratir^nal Education expand 
nts, lac iudin^ /.jt nut imitted to developmaat of 
and r^^^earcn reiattrd activities. 



The program of mini-grnitt s is being continued in career education, curriculum 
development and research r.^lated activity. in addition, a program of mini- 
grants IS being establ i<?ho'i m the area of vooitional ^guidance. The grants 
will be used for careir re source <.enLer mat</rials» vocational testing materials 
and other non-personnel type expenditures. *- 



RECOMMENDATION 



The CQA^nc^l recommend<i Miai the State Board fur Vocational Education express^ 
a concern to state nw: M'drraT official-* re^rding outdated laws and regula- ' 
tions relating to work sludy progrrims. The present laws should be i^eviewed 
and changed to allow students to work nore hours and earn more money during 
the school year. ^ - ' - , 

'A c t ion /Response ^ > , • • . 

The State Bocird has roi > 'f;a Lzed tHc scrii^usness of the outdated law under 
i^^t H of the Vocational Fduoation Art, as articnded . The staff has e\erted . 
a p:rt>at <lea4 of pre^->nrr'on USOE officiU^ with several phone conversations 
and letters. (A cony i\\v correspondence was mailed' to the State Advisory 
Council) ^ Although funds nvailible have !)cen minimal, the State Board has nad 
great pr^ide in the 'progr.tr. and unfortunate iy not all federal officials -view 
the limitations of the -turtent law in tue same ^erspect ive sinc« to ou-ir know- 
ledgfii' no effort has bef-n mad.e.._.t o. amend the current law. 



RECO^NDAJION 6. 



The coortcil recqmmends tfiat the State Board for VocationaKEducation encourage 
the cont iauat ion of tiie ^.resent effort Lo coordinate the articulation of 
vocational programs between the secondajpy, post-secondary and adiilt levels. 

• - \ 

Ac t i o n / Re s po njs e • • 

Articulation ef torts ^re being coTStinued in all programs at all levels. The 
revision o.f all curriculum *gu.ides includes the identification of objectives 
for the secondary level arid post-secondary leveK Program content is then 
structured accordingly. This will assist in avoid ing* unnecessary duplication 
between levels. 
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Recommendation i. 

; . » . • ' ' 

The creuncii recoramemis* t hit che State iioatd tor Vocatiun.il hklui^alioii iontinuc - 
their efforts* in working; with the Stati, Employment Security Bureau to soewre 
more valid data for planning and implementation of vocational* educat ion 
programs to meet NoVth Dakota labor market .needs. 

Act ion/Response 

The Employment Security Bur-eau has publ ished ''North Dakota Manpower Projections 
to 1980 by Industry and Occupation.'* The current and projected manpower needs 
are broken down by the nijo'r occupational titles. This data is utilized in 
determining areas of unmet needs and areas of where more persons are being 
trained than there are job opportunities. In* additi'ion, the Job Bank data, 
and monthlyand quar»e/lv projections published by the Employment' Security 
Bureau are helpful in identifying shorc-term needs which may require intensive 
training programs to rteet these immediate needs. 



RECOMMENDATION' 8. 



The' council recommends that tHe State Board for Vocational Education encourage 
institutions offering voi-itional training to continue their efforts in estab- 
lishing, effective placement systems for {)rograra graduates. Placement activi- 
ties should be coorsj^n.ucd with other state agencies having job placement 
activities. . . 

Action/Response / . " / 

The £tate Board continues to emphasize the need for placement services for 
students completing vocational education programs/ Effective placement ^ 
programs involve the toicher, counselprs and administrators as well as related 
agencies. The Employm^.'lTt Security Bureau is assisting placement 'a*ct iv^t ies' 
at Bisnvarck Junior College by 'placing a district office person on the campus 
to coordinate placement. Hopefully, this service will be extended. to other 
post-secondary institutions. , • , 



RECOMMENDATION 9. 



The council recommends'' that the State B^pard for Vocational Education work with 
local education agencies* in designing more effective met^iods- of providing 
vocational education opportunities at secondary, post-secondary and adult 
levels. Present methods 'should be examined to determine if more effective 
program delivery ^ystein or method^ can be designed that will result in better 
uti-lization of vocational education resources. 

Act ion/Respotyse ^ \ ' " ^ 

The State Board is working with local education agencies in del^igning vocational 
education programs. All programs are initiated, planned, and conducted at the 
local level. New methods are being developed. The multi-district vocational 
centers at the secondary/ level is one example! 

Present methods are being evaluated to determine areas where improvement. is 
needed. Local advisor\ committees are encouraged to provide input. ''Kn open 
line o*f communication <:^xists. with local scho9l 'administrators* and the 'state . 
staff. The regional public f orums .pn vocational education this y,ear will 
deal with improving the delivery system for vocational e<iucation. * , 



RECOMMENDATION ip.- 



The council recommends- that the State Board for Vocational Education "continue 

to promote the open-ent ry /open-exit concept for post-secondary and aduU 

3 rp?r "^^"^"g.P^^Sroms to better moot and serve those who. n^ed trainirt>; 
and retraining for job opportunities. 



Action/Response 



l^ut t ^ °A ''"^ testimony during the past legislative session specifi- 

cally relaxed to the open-entry/open-exit concept and allows junior colleges 
to Claim State-Aid for instruction programs outside of the traditional 
September through May academic calendar year. The council's resolution was 
read to both education committees during the legislative session by the State 
aoard staff. c, , 



RECOMMENDATION II. 



The council recommends that the State Bo.ard-for Vocational Education encourage 
local school administrators and vocational teachers to work closely with 
business,- industry and advisory committees in upgrading program course content. 



Action/Respons e 



ERIC 



The State Board not onl^ encourages local administrators- and teachers to' work 
closely with business and industry but requires it through the local advisory 
commrttee. One of. the mijor responsibilities of these local committees ^is to 
review the program course of study to determine relevance to the particular 
business or industry for which the program is designed! In addition the 
cdurses o^f study are reviewed annually by the state supervisors. ^ 

RECOMMENDATION 12. ' • ; 

The council recommends that ihk State Board "for Vocational Education work with 
the State Legislature to obtain . increas^ed state appropriat^ions- for projected 
vocational education npeds in the sf^te ofii North Dakota. 

Action/Response ^ 

yo7-,^!'n^- ^^gi^l^'^"''^ appropriated $3,633,564 of state funds for the current 
1^73-1973 biennium. ■ The State Board for Vocational Education . through the 
excellent assistance from concerned organizations and citizens of the state 
provide the positive testimony for, increased vocational education support to 
turtJier seet the needs of North Dakota youth and adults. This team effort 
increased the state appropriation by over 100% for the forthcoming 1975-1977 
biennium ($7, 803-,483). The State Legislature's sincere support substantially, 
increased -the appropriations and clearly reflects their concern fox providing 
meaningful educational and training. needs of the state's youth and adult 
population. 



RECOMMENDATION 13. . ' 

The council recommends that the State Board for Vocational Education continue 
to be the sole legislative approved board to receive and administer. state and 
tederal funds for vocational education.' *; 

■'i 
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Action/Response 

Current st'aCt; laws proviso that tno Stato Bo<1rd for Public School Education ^^^^^ 

(which is the Statr Ro.if.i for V<h .it icMiu i Kducdtion) is> ttie agenc^c solely 
responsible f«r vo<ati<svU education xn the state, including the adininistra- 
tion x>f funds provided by the Federal Government and by this the state. The 
State Board will continue to support this administrative structure. 

RECOMMENDATION 14 > / * . - . . ' 

the council recommends that the State Board for .Vocational Education -encourage . 
the establishment Trr-^i baccalaureate teacher education program ftjr Trade, 
Industrial -and Health (X-cupations teachers in tihe' state of North Dakota as 
recomiliended in item 7 on pages 9-10 of the council's Foutoh^ Ahnu^l Evaluation 
Report. . , - \ ^ ^ 

' ' IT " 

Action/Response, - ^ / . ' 

Letters of intent and/or formar proposals have been received from three different 
four-year institutions of higher education,' indicating a desire to initiate a 
degree granting tearhf-r education prQ^rams fjjr -Trade, Industrial and Health 
Occupations instructors. The State staff isireviewing the feasibility of 
estabfishing such a progrjm and consider ing-che merits of each institution 
that has expressed an intt^rest. . • 



RECOMMENDATION 15. 



> 



The council reeommen.ls i liat the State Board for Vocational Education attempt 
to involve more teaclicrs aad admirtistrators in the identificat-^on- of goals 
for vocational education in the st^e of Nonth Dakota. ' . ■ . 

Action/Response 

Opportunities do exist U)nt a^ow input' by. teachers and administrators ^n 
the preparation of the' St.ite Plan. Most goals for vocational education are 
determined irom infornntion contained in annual plarfe submitted by local 
schools and institg^tions. A statewide advisory committee for each vocational 
service, has been or is being established. 

These committees provide an opportunity tor additional involvement by teachefs 
and administrators, either by actual membership on a comrtittee or through » 
the members, whichever is appropriate. At l.east two committees have been ^ 
appointed for the purpose of advising the state director on matters Relating, 
to vocational education. The public forums being conducted cooperatively by 
the State Advisory Couno il and 'State Board for Vocational Education allow all 
teachers and administrators to express their views. 
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